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George Latimer 
County E:s:ecutive 

April 6, 2022 

Honorable Westchester County Board of Legislators 
County of Westchester 
800 Michaelian Office Building 
148 Martine A venue 
White Plains, New York 10601 

Re: Approval of Agreement between the County of Westchester and 
the New York State Nurses Association 

Dear Members of the Honorable Board of Legislators: 

This is to advise you that the Administration and the New York State Nurses Association 
("NYSNA") have, subject to the approval of your Honorable Board, reached an Agreement on a 
five ( 5) year contract commencing on January 1, 2022 and ending on December 31, 2026 
("Memorandum of Agreement" or "Agreement"). The provisions of the Agreement that require 

your consideration and approval in compliance with the Public Employees' Fair Employment Act 
("Taylor Law"), are outlined below: 

Provisions of Existing Agreement: 

All terms and conditions of employment of the January 1, 2016 - December 31, 2021 agreement 
not specifically addressed by this Agreement shall remain unchanged. 

Wages: 

The following wage and salary increases shall apply: 

Retroactive to 1/1/22 Increase all rates on all salary schedules (including per diem hourly rates) by 
2%. 

Effective 1/1/23 Increase all rates on all salary schedules (including per diem hourly rates) by 
2.5%. 

Effective 1/1/24 Increase all rates on all salary schedules (including per diem hourly rates) by 
2.5%. 
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Effective 1/1/25 Increase all rates on all salary schedules (including per diem hourly rates) by 2%. 

Effective 1/1/26 Increase all rates on all salary schedules (including per diem hourly rates) by 
2.5%. 

Differe11tials: 

Certification Differentials 

Employees who hold a certification that is recognized by the county and the Association will 
receive a differential of one thousand seven hundred and fifty dollars($ 1, 750) per year. 

Employees hired after June 30, 2009 will receive the certification differential for the following 
certifications: 

1. Adult Nurse Practitioner 
2. Family Nurse Practitioner 
3. Adult Health Clinical Nurse Specialist 
4. Home Health Clinical Nurse Specialist 
5. Pediatric Clinical Health Nurse Specialist 
6. Public Health Nursing Advanced 
7. Ambulatory Care Nurse 
8. Community Health Nurse 
9. Home Health Nurse 
10. Maternal-Child Nurse 
11. Medical-Surgical Nurse 
12. Pediatric Nurse 
13. Infection Control 1 

14. Gerontology Nurse 
15. Breastfeeding Certification 
16. Asthma Certification 
17. Diabetic Nurse Educator 
18. Comprehensive or Certified Nurse Case Manager 

I11fectio11 Co11trol: 

Effective as soon as practicable after full ratification of the memorandum of agreement the County 
of Westchester will contract with NYSNA to co-develop a program on Infection Control 
specifically tailored for NYSNA bargaining unit members. The County shall have final approval of 
the program. The County of Westchester will reimburse NYSNA five thousand dollars ($5,000) to 

1 • The infection control differential shall be payable on an annual basis, effective upon development of the program or 
January 1, 2023 at the latest, to any bargaining unit member who completes an initial training program developed 
jointly by NYSNA and the County and remains current in annual training requirements. This differential shall be in 
addition to one other differential for bargaining unit members certified in any of the above listed certifications. 



co-develop the program and will pay an additional one thousand dollars ($1,000) per year to offer 
the program four times per year to NYSNA bargaining unit members. The program will be in an 
asynchronous web-based format and credentialed to award seven (7) ANCC CHand .7 IACET 
CEUs. Upon notice by the County to NYSNA of changes in infection control protocols, NYSNA 
will update the program with those detailed changes enumerated by the County at no additional 
charge to County. Effective upon development of the program or January 1, 2023 at the latest, full 
time Employees who complete the NYSNNCOUNTY Infection Control program and complete a 
minimum of 3:5 hours of continuing education each year thereafter in a County approved nursing 
professional development training related to infection control or through completion of all or part 
of this program to equal3 .5 hours of continuing education will receive a differential of one 
thousand seven hundred fifty dollars ($1,750) per year. Employees may utilize continuing 
education time per 4.04 D. Staff Development to participate in this training or may complete the 
training on their own time without additional compensation for time expended. 

Holidays and Holiday Pav 

Effective January 1, 2022, Juneteenth (June 19th) shall be considered a holiday with pay for all 
employees regularly scheduled to work on that date. All employees required to work will be paid at 
their regular rate of straight time and will accrue holiday time equal to the number of hours worked 
on that date. Requests for additional time off will be given with department approval unless 
operation requirements deem otherwise. 

Health Insurance: 

Section 10 B & D of the CBA shall be amended as follows: 

Replace old rates with rates set by the benefits fund for each year of the agreement. 

Therefore, I recommend approval of the Agreement reached between the Administration 
and the New York State Nurses Association on a five (5) year contract commencing on January 1, 
2022 and ending on December 31, 2026. 

Geor a timer 
County Executive 

GUfs 



HONORABLE BOARD OF LEGISLATORS 

WESTCHESTER COUNTY 

Your Committee is in receipt of a communication from the County Executive pertaining to 

approval of the Agreement between the County of Westchester and New York State Nurses 

Association (''NYSNA") on a five (5) year contract commencing on January 1, 2022 and ending on 

December 31, 2026 ("Memorandum of Agreement" or "Agreement"}. Those provisions of the 

Agreement that require this Honorable Board's consideration and approval in compliance with the 

Public Employees' Fair Employment Act ("Taylor Law"}, are outlined below: 

Provisio11s of Existing Agreement: 

All terms and conditions of employment of the January I, 20 I 6 - December 31, 2021 a1:,>reement 
not specifically addressed by this A!,Tfeement shall remain unchanged. 

Wages: 

The following wage and salary increases shall apply: 

Retroactive to 1/1/22 Increase all rates on all salary schedules {including per diem hourly rates) by 
2%. 

Effective 1/1/23 Increase all rates on all salary schedules (including per diem hourly rates) by 
2.5%. 

Effective 1/1/24 Increase all rates on all salary schedules (including per diem hourly rates) by 
2.5%. 

Effective 1/1/25 Increase all rates on all salary schedules (including per diem hourly rates) by 2%. 

Effective 1/1/26 Increase all rates on all salary schedules {including per diem hourly rates) by 
2.5%. 

Differelltials: 

Certification Differentials 

Employees who hold a certification that is recognized by the county and the Association will 
receive a differential of one thousand seven hundred and fifty dollars ($ 1, 750) per year. 

Employees hired after June 30, 2009 will receive the certification differential for the following 
certifications: 



1. Adult Nurse Practitioner 
2. Family Nurse Practitioner 
3. Adult Health Clinical Nurse Specialist 
4. Home Health Clinical Nurse Specialist 
5. Pediatric Clinical Health Nurse Specialist 
6. Public Health Nursing Advanced 
7. Ambulatory Care Nurse 
8. Community Health Nurse 
9. Home Health Nurse 
10. Maternal-Child Nurse 
11. Medical-Surgical Nurse 
12. Pediatric Nurse 
13. Infection Control 1 

14. Gerontology Nurse 
15. Breastfeeding Certification 
16. Asthma Certification 
17. Diabetic Nurse Educator 
18. Comprehensive or Certified Nurse Case Manager 

/11fectio11 Control: 

Effective as soon as practicable after full ratification of the memorandum of agreement the County 
of Westchester will contract with NYSNA to co-develop a program on Infection Control 
specifically tailored for NYSNA bargaining unit members. The County shall have final approval of 
the program. The County of Westchester will reimburse NYSNA five thousand dollars ($5,000) to 
co-develop the program and will pay an additional one thousand dollars ($1,000) per year to offer 
the program four times per year to NYSNA bargaining unit members. The program will be in an 
asynchronous web-based format and credentialed to award seven (7) ANCC CHand . 7 IACET 
CEUs. Upon notice by the County to NYSNA of changes in infection control protocols, NYSNA 
will update the program with those detailed changes enumerated by the County at no additional 
charge to County. Effective upon development of the program or January 1, 2023 at the latest, full 
time Employees who complete the NYSNA/COUNTY Infection Control program and complete a 
minimum of 3 .5 hours of continuing education each year thereafter in a County approved nursing 
professional development training related to infection control or through completion of all or part 
of this program to equal3.5 hours of continuing education will receive a differential of one 
thousand seven hundred fifty dollars ($1,750) per year. Employees may utilize continuing 
education time per 4.04 D. Staff Development to participate in this training or may complete the 
training on their own time without additional compensation for time expended. 

1 • The infection control differential shall be payable on an annual basis, effective upon development of the program or 
January 1, 2023 at the latest, to any bargaining unit member who completes an initial training program developed 
jointly by NYSNA and the County and remains current in annual training requirements. This differential shall be in 
addition to one other differential for bargaining unit members certified in any of the above listed certifications. 



Holidays a11d Holiday Pav 

Effective January 1, 2022, Juneteenth (June 19th
) shall be considered a holiday with pay for all 

employees regularly scheduled to work on that date. All employees required to work will be paid at 
their regular rate of straight time and will accrue holiday time equal to the number of hours worked 
on that date. Requests for additional time off will be given with department approval unless 
operation requirements deem otherwise. 

Health Insura11ce: 

Section 10 B & D of the CBA shall be amended as follows: 

Replace old rates with rates set by the benefits fund for each year of the agreement. 

Your Committee has carefully considered the subject matter, the Agreement, and the 

attached act and recommends approval of the Agreement. An affirmative vote of a majority of the 

Board is required to pass this legislation. 

Dated: White Plains, New York 
April _, 2022 

COMMITTEE ON 



FISCAL IMPACT STATEMENT 

SUBJECT: NYSNA CBA 2022-26 0No FISCAL IMPACT PROJECTED 

OPERATING BUDGET IMPACT 
To Be Completed by Submitting Department and Reviewed by Budget 

SECTION A- FUND 

[[)GENERAL FUND □AIRPORT FUND □SPECIAL DISTRICTS FUND 

SECTION B - EXPENSES AND REVENUES 

Total Current Year Expense 

Total Current Year Revenue 

$ 

$ 

150,171 

77,338 

Source of Funds (check one}: [[]current Appropriations □Transfer of Existing Appropriations 

□Additional Appropriations Oather (explain) 

Identify Accounts: Personal Service, State Aid, and Federal Aid within the Departments of 

Social Services, Health, and Correction 

Potential Related Operating Budget Expenses: Annual Amount $ -------
Describe: 

Potential Related Operating Budget Revenues: Annual Amount $ -------
Describe: 

Anticipated Savings to County and/or Impact on Department Operations: 

Current Year: See Above 

Next Four Years: 2023: Increased expenditures of $329,000 and revenues of $169,000 

2024: Increased expenditures of $463,000 and revenues of $235,000 

2025: Increased expenditures of $573,000 and revenues of $289,000 

2026: Increased expenditures of $714,000 and revenues of $358,000 

Prepared by: 

Title: 

Department: 

Mark Medwid 

Associate Director 

Budget 

Re~if~~d By: ~ ~ 
~ I 

Deputy Budget Director 

Date: April 6, 2022 Date: t//e:/21-
I I I 



ACTNO. __ 2022 

AN ACT approving certain financial tenns 

and conditions of employment requiring 
legislative approval by law in a Collective 

Bargaining Agreement for those employees of 
Westchester County represented by the New 
York State Nurses Association for the five (5) 

year period commencing January 1, 2022 and 
ending December 31, 2026. 

BE IT ENACTED by the Westchester County Board of Legislators as follows: 

§ 1. Duration: The Collective Bargaining Agreement for those employees of 
Westchester County represented by the New York State Nurses Association ("NYSNA") shall 

commence on January 1, 2022 and end on December 31, 2026 

§ 2. Provisions of Existing Agreement: All tenns and conditions of employment of the 
January I. 2016 - December 31, 2021 a!:,rreement not specifically addressed by this Agreement shall 

remain unchanged. 

§ 3. Wages: The following wage and salary increases shall apply: 

The following wage and salary increases shall apply: 

Retroactive to 1/1/22 Increase all rates on all salary schedules (including per diem hourly rates) by 
2%. 

Effective 1/1/23 Increase all rates on all salary schedules (including per diem hourly rates) by 
2.5%. 

Effective 1/1/24 Increase all rates on all salary schedules (including per diem hourly rates) by 
2.5%. 

Effective 1/1/25 Increase all rates on all salary schedules (including per diem hourly rates) by 2%. 

Effective 1/1/26 Increase all rates on all salary schedules (including per diem hourly rates) by 
2.5%. 



§ 4. Differentials: Section 7.08 of the CBA shall be amended as follows: 

Certification Differentials 

Employees who hold a certification that is recognized by the county and the Association will 
receive a differential of one thousand seven hundred and fifty dollars ($ l, 750) per year. 

Employees hired after June 30, 2009 will receive the certification differential for the following 
certifications: 

I. Adult Nurse Practitioner 
2. Family Nurse Practitioner 
3. Adult Health Clinical Nurse Specialist 
4. Home Health Clinical Nurse Specialist 
5. Pediatric Clinical Health Nurse Specialist 
6. Public Health Nursing Advanced 
7. Ambulatory Care Nurse 
8. Community Health Nurse 
9. Home Health Nurse 
10. Maternal-Child Nurse 
11. Medical-Surgical Nurse 
12. Pediatric Nurse 
13. Infection Control 1 

14. Gerontology Nurse 
15. Breastfeeding Certification 
16. Asthma Certification 
l 7. Diabetic Nurse Educator 
18. Comprehensive or Certified Nurse Case Manager 

§ 5 Infection Control. 

Effective as soon as practicable after full ratification of the memorandum of agreement the County 
of Westchester will contract with NYSNA to co-develop a program on Infection Control 
specifically tailored for NYSNA bargaining unit members. The County shall have final approval of 
the program. The County of Westchester will reimburse NYSNA five thousand dollars ($5,000) to 
co-develop the program and will pay an additional one thousand dollars ($1,000) per year to offer 
the program four times per year to NYSNA bargaining unit members. The program will be in an 
asynchronous web-based format and credentialed to award seven (7) ANCC CHand . 7 IACET 
CEUs. Upon notice by the County to NYSNA of changes in infection control protocols, NYSNA 
will update the program with those detailed changes enumerated by the County at no additional 
charge to County. Effective upon development of the program or January 1, 2023 at the latest, full 

1 . The infection control differential shall be payable on an annual basis, effective upon development of the program or 
January 1, 2023 at the latest, to any bargaining unit member who completes an initial training program developed 
jointly by NYSNA and the County and remains current in annual training requirements. This differential shall be in 
addition to one other differential for bargaining unit members certified in any of the above listed certifications. 



time Employees who complete the NYSNA/COUNTY Infection Control program and complete a 
minimum of 3 .5 hours of continuing education each year thereafter in a County approved nursing 
professional development training related to infection control or through completion of all or part 
of this program to equal3.5 hours of continuing education will receive a differential of one 
thousand seven hundred fifty dollars ($1,750) per year. Employees may utilize continuing 
education time per 4.04 D. Staff Development to participate in this training or may complete the 
training on their own time without additional compensation for time expended. 

§ 6. Health Insurance: 

Section 10 B & D of the CBA shall be amended as follows: 

Replace old rates with rates set by the benefits fund for each year of the agreement. 

§ 7. Holidays and Holiday Pay 

Effective January 1, 2022, Juneteenth (June l 9th
) shall be considered a holiday with pay for all 

employees regularly scheduled to work on that date. All employees required to work will be paid at 
their regular rate of straight time and will accrue holiday time equal to the number of hours worked 
on that date. Requests for additional time off will be given with department approval unless 
operation requirements deem otherwise. 

§ 8. This Act shall take effect immediately. 


