
LOCAL LAW INTRO. NO.        -2022 
 

A LOCAL LAW amending Chapter 700 of 
the Laws of Westchester County relating to 
prohibiting employers from posting job 
listings without minimum and maximum 
salary information. 

 
 BE IT ENACTED by the County Board of the County of Westchester as follows: 

Section 1.  Subsection 9 of Section 700.03 of the Laws of Westchester County is hereby 

amended to read as follows: 

 

Section 700.03. – Unlawful discriminatory practices in employment. 

a. It shall be an unlawful discriminatory practice: 

… 

9. For an employer, labor organization, employment agency or 

licensing agency, or employee or agent to: 

(i) Advertise a job, promotion, or transfer opportunity 

without stating the minimum and maximum salary for 

such position in such advertisement. In stating the 

minimum and maximum salary for a position, the range 

may extend from the lowest to the highest salary the 

employer in good faith believes at the time of the posting 

it would pay for the advertised job, promotion, or 

transfer opportunity. This subdivision does not apply to 

a job advertisement for temporary employment at a 

temporary help firm as such term is defined by 



subdivision 5 of section 916 of article 31 of the New 

York State Labor Law. 

(ii) [(i)] Rely on the wage history of a prospective employee from 

any current or former employer of the individual in 

determining the wages for such individual; provided that 

an employer may rely on prior wage history when it is 

voluntarily provided by a prospective employee to 

support a wage higher than the wage offered by the 

employer; 

(iii) [(ii)] Orally, or in writing, request or require as a condition of 

being interviewed, or as a condition of continuing to be 

considered for an offer of employment, or as a condition 

of employment, that a prospective employee disclose 

information about the employee's own wages from any 

current or former employer; and 

(iv) [(iii)] Orally, or in writing, seek from any current or former 

employer the previous wages of any prospective 

employee; provided, however, that an employer may 

seek to confirm prior wage information only after an 

offer of employment with compensation has been made 

to the prospective employee and the prospective 

employee responds to the offer by providing prior wage 

information to support a wage higher than offered by the 



employer. Under these circumstances, the employer may 

only seek to confirm prior wages after obtaining written 

authorization by the prospective employee to do so. 

. . . 

Section 2. This Local Law shall take effect 90 days after enactment. 

 




