HONORABLE BOARD OF LEGISLATORS
THE COUNTY OF WESTCHESTER

Your Committee is in receipt of a communication from the County Executive
recommending the adoption of an Act which, if approved by your Honorable Board, would
authorize the County of Westchester (the “County”), acting by and through its Youth Bureau, to
enter into an inter-municipal agreement (the “IMA”) with the City of Mount Vernon (the
“Municipality”), acting by and through its Youth Bureau, pursuant to which rthe Municipality
would provide certain youth development services under its Youth Development Program. The
IMA will be for a term commencing retroactively on January 1, 2022 and expiring on December
31, 2022, for an amount not to exceed One Hundred Sixty Three Thousand Nine Hundred and

Seventy Six ($163,976.00), payable quarterly, in accordance with an approved budget.

Under the IMA, the Municipality would continue to provide unique youth development
initiatives and services under its Youth Development Program, which includes (i) the Safe Haven
Program (Safe Haven After-School, Summer Program, & Saturday STEAM), (ii) the Youth

Empowerment program and (iii) the Step Up program (collectively, the “Programs™).

The Programs would serve as youth de\}elopment and juvenile delinquency prevention
programs for approximately 230 at-risk County youth, ages 5-21. The Programs address the core
elements of positive youth development through academic enrichment; social, recreational, and
violence prevention activities, employment readiness training, and job placement for youth participants
during after-school and summer hours. The Programs have been funded in the past and have a proven

track record of providing successful positive youth development. The Programs will administer



internal controls to collect and analyze qualitative and quantitative outcomes to measure the
efficacy of program goals and their ability to increase positive youth development, The Programs’
outcomes will be tracked and monitoréd by evaluation of the Programs’ data, monthly, quarterly,
and annual reports submitted to the Westchester County Youth Bureau, and through site visits by
the Westchester County Youth Bureau Program monitors. The Programs anticipate outcomes of
positive skills attainment, social competencies and an increased measure of positive youth

development across all measurable areas.

The proposed IMA does not meet the definition of an action under New Yofk State
Environmental Quality Review Act and its implementing regulations 6 NYCRR Part 617. Please refer
to the memorandum from the Department of Planning dated January 14, 2022, which is on file with
the Clerk of the Board of Legislators. As you know, your Honorable Board may use such expert advice

to reach its own conclusion.

Your Committee has been advised that the IMA is exempt from the Westchester County
Procurement Policy and Procedures pursuant to section 3(a) xviil thereof relating to youth service

projects.

Your Committee has carefully considered this matter and has concluded that it is in the

best interest of the County to adopt an Act to authorize the County to enter into this IMA. It should



be noted that an aftirmative vote of a majority of the members of your Honorable Board is required
in order to adopt the attached Act. Based on the importance of the Programs to the County, your

favorable action on the proposed Act is respectfully requested.

Dated: , 2022
White Mains, New York
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Dated: May9, 2022
White Plains, New York

The following members attended the meeting remotely, pursuant to Chapter 56 of the New York State Laws of
2022, and approved this item out of Committee with an affirmative vote. Their electronic signature was

authorized and is below.

Committee(s) on:
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FISCAL IMPACT STATEMENT

SUBJECT: Mt. Vernon Youth Program 2022 [ ] NO FISCAL IMPACT PROJECTED

OPERATING BUDGET IMPACT

(To be completed by operating department and reviewed by Budget Department)

A) X GENERAL FUND [] AIRPORT [ ] SPECIAL REVENUE FUND (Districts)

B) EXPENSES AND REVENUES

Total Current Year Cost $ 163976
Total Current Year Revenue $

Source of Funds (check one): Current Appropriations
[] Transfer of Existing Appropriations [] Additional Appropriations [] Other (explain)

Identify Accounts: 101-52-2508-5100

Potential Related Operating Budget Expenses: Annual Amount $ 163,976

Describe: Contract with the City of Mount Vernon, pursuant to which the City, acting by and through its

Youth Bureau, would provide its Youth Empowerment Program, Safe Haven Program, Step Up Program

and After School Program, for the period from January 1, 2022 through December 31, 2022.

Potential Related Revenues: Annual Amount $

Describe:

Anticipated Savings to County and/or Impact on Department Operations:

Current Year: 163,976

Next Four years: 0

Prepared by: Bernie Dean \Qb/ z)jReawiewed By: # "’%
5 . \—‘\-A—W ;

Title: Financial Administrator Budget Director

Department: CEO/Youth Bureau Lf{ jg t)’c)'

If you need more space, please attach additional sheets.




ACT NO. 2022 -

AN ACT authorizing the County of Westchester to
enter into an inter-municipal agreement with the City
of Mount Vernon pursuant to which the municipality
will provide certain youth development services
under its Youth Development Program, for the
period commencing retroactively on January 1, 2022
and expiring on December 31, 2022 for a total
amount not to exceed One Hundred Sixty Three
Thousand Nine Hundred and Seventy Six
($163,976.00) Dollars.

BE IT ENACTED by the Board of Legislators of the County of Westchester as follows:

SECTION 1. The County of Westchester (the “County), acting by and throu.gh its Youth
Bureaﬁ, is hereby authorized to enter into an inter-municipal agreement (“IMA”) with the City of
Mount Vernon (the “Municipality”), acting by and through its Youth Bureau, pursuant to which
the Municipality will prdvide youth development services under its Youth Development Program,
including (i) the Safe Haven program (Safec Haven After-School, Summer Program, & Saturday
STEAM), (ii) the Youth Empowerment program, and (iii) the Step Up program (collectively, the-
“Programs”). The IMA will be for a term commencing on retroactively on January 1, 2022 and
expiring on December 31, 2022, for an amount not to One Hundred Sixty Three Thousand Nine
Hundred and Seventy Six ($163,976.00), payable quarterly in accordance with an approved
budget.

§ 2. The County Executive or his duly authorized designee is hereby authorized and
empowered to execute any and all documents appropriate and necessary to effectuate the purposes

hereof.

§ 3. This Act shall take effect immediately.



INTER-MUNICIPAL AGREEMENT

THIS INTER-MUNICIPAL AGREEMENT (“Agreement”), made the day of
, 2022, by and between:

THE COUNTY OF WESTCHESTER, a municipal corporation of the State of New

York, having an office and place of business in the Michaelian Office Building, 148

Martine Avenue, White Plains, New York 10601, (hereinafter referred to as the “County”),
AR

and ey

a““‘ /
THE CITY OF MOUNT VERNON, a mumcrpal corporatlon of the State of New York,
having an office and place of business at One Roosevelt Square Mount Vermnon, New York
10550 (hereinafter referred to as the “Munrcrpahty”)

N R
WITNESSETH: .
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WHEREAS, the County, actmg by and through 1ts Youth Bureau, desires that the

Municipality, acting by and through its Youth Bureau prov1de certam youth development services

. .,
. y

under its Youth Developrnent Program and /

.
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WHEREAS, the Mumclpahty 1s w111111g to prov1de such services, upon the terms and

\
cond1t1ons Set forth herem .
uuuuuuuuuuuuuuu \._“\ <\ i .“\_\‘“ ‘5_&”/;'

NOW THEREFORE 111 cons1ﬁerat10n of the promises and the covenants and agreements
herein contamed the part1es hereto agree as follows:

FIRST: The Mumcnpahty sshall provide one or more Youth Development program (s), as
more fully described in Schedule “A,” which is attached hereto and made a part hereof (the

“Work™).

SECOND: The term of this Agreement shall commence retroactively as of January 1,
2022 -and shall terminate on December 31, 2022, unless terminated earlier pursuant to the

provisions of this Agreement. The term of this Agreement may only be extended by the



Westchester County Youth Bureau Executive Director (the “Director”) in writing, and after receipt

of all applicable legal approvals.

The Municipality shall report to the County on its progress toward completing the Work,
as the Director may request, and shall immediately inform the Director in writing of any cause for
delay in the performance of its obligations under this Agreement.

THIRD: The total cost of the Work, shall not excee__d'$163,976.00, payable quarterly,
pursuant to an approved budget. Funds for this Work shaﬁ he d1v1ded amongst the following youth
programs: / ‘ o
The Safe Haven Program (Safe Haven Aﬁer—School Summer Program & Saturday STEAM), for
a not to exceed amount of $84,513.00, the Youth Empowerment program ‘for a not to exceed

amount of $48,706.00, and the Step Up program for a not to exceed amount of. $30 757.00.

The County shall pay the Mume1pa11ty for expenses actually incurred and paid by the

Municipality after recelpt of vouchers and/or reports forms in. the manner prescribed by the
\ e ) /

A S \_

Director. ‘ // . .

Except as otherw1$e expressly stated in thrs Agreement no payment shall be made by the
County to the Munlclpahty for out of pocket expenses or disbursements made in connection with
the servxces rendered or the work to be performed hereunder In no event shall final payment be
made o the Mun1c1pa11ty pnor to completlon of aIl services, the submission of reports and the

approval of same by the County Executlve or his duly authorized designee.
. \ }

FOURTH The Mun1c1pa11ty shall provide the County with a report to be submitted within
thirty (30) days of execut10r1 of this Agreement and periodically thereafter, as requested by the
County, which shall set forth in detail the services performed under the Agreement, the activities,
progress and accomplishments under the Agreement, the amount of funds expended for each task
performed and the extent and manner in which the goals, objectives and standards established for
the Agreement have been met by the Municipality. The above report shall be certified by an officer

or director of the Municipality.



The County shall have the right, at its option and at its sole cost and expense, to audit such
books and records of the Municipality as are reasonably pertinent to this Agreement to substantiate
the basis for payment. The County may withhold payment of funds hereunder for cause found in
the course of an audit or because of failure of the Municipality to cooperate with an audit. The
County shall, in addition, have the right to audit such books and records subsequent to payment, if
such audit is commenced within one (1) year following termination of this Agreement, and to
perform random audits during the term of this Agreement. In the event an audit performed by the
County reflects overpayment by the County or that monies_,_we:’re riot fully expended or that monies
were improperly expended, then the Municipality shall reimbdrse to the County the cost of such
audit (if the audit was done by the County or on- the County s behalf) and the amount of such
overpayment, underpayment or improper payme/nt w1th1n thirty (30) days of notice from the
County.

The Municipality further agrees to perm1t des1gnated employees or agents of the County
reasonable on-site inspection of the Work belng performed by the Mun1c1pal1ty under this
Agreement, its books, accounts, ﬁnanc1al aud1ts and records and agrees to keep records necessary
to disclose fully the rece1pt"“'and d1spos1t1on of funds recelved under this agreement. Unless the
County shall, in wntzng; advise the Mumcrpahty to the contrary, the Municipality shall retain all
financial records related to this Agreement for a perlod of ten years after the expiration or

termination.of this Agreement
’/ s, o, . \‘.\‘ /1

//'4 e ) )
“FIFTH' The Munfbipalit‘y ti‘nderstands and acknowledges that the County currently

maintains a* ‘?éndor Document Repos1tory at http://www.westchestergov.com/vendorportal (the
“Repository’) 1nto wh1ch the Mummpahty may upload a scanned image of one or more of the
schedules and/or supportmg documents that the Municipality is required to provide to the County
for this Agreement (the “R\qu/nred Documents™).

The Municipality further understands and acknowledges that if the Municipality chooses
to use the Repository to provide to the County one or more of the Required Documents (each
document so provided, a “Repository Document™):

a.) The Municipality is doing so voluntarily, as required by New York State
Technology Law Sections 305 and 309;

b.) The Municipality represents and warrants that any and all information in each
Repository Document is complete and accurate in all respects;



¢.) In the event that any information in a Repository Document must be changed, the
Municipality shall upload an updated version of such document for this
Agreement within ten (10) business days of the need for such change arising; and
d.) Notwithstanding any other provision of this Agreement, the Municipality must,
at a minimum, update each Repository Document at least once per calendar year.

SIXTH: The Municipality agrees to procure and maintain insurance naming the County as
additional insured, as provided and described in Schedule “C,” entitled “Standard Insurance
Provisions,” which is attached hereto and made a part hereof In addition to, and not in limitation
of the insurance provisions contained in Schedule “C,” the Mummpahty agrees;

(a) that except for the amount, if any, of damage/contnbuted to, caused by, or resulting .
from the sole negligence of the County, the Mummpahty shall 1ndernn1fy and hold harmless the
County, its officers, employees, agents and: 1ts elected officials frofn, and agamst any and all
11ab111ty, damage, claims, demands, costs Judgments fees attorney s fees or Ioss arlsmg directly
parties under the direction or control of the Mun1c1pahty, and

(b) to provide defense for and defend at tts sole expense, any and all claims, demands or
causes of action directly or 1nd1rect1y ansmg out of ’EhlS Agreement and to bear all other costs and
expenses related thereto; and Sl

(c) In the event the Mumctpahty does not prov1de the above defense and indemnification

Vsuch refusal or demal to prov1de the above defense and indemnification is found

to be i 1n breach of th1s prov131on then the Mumetpahty shall reimburse the County’s reasonable

attorney 8. fees incurred ifi- connectlon w1th the defense of any action, and in connection with

\

enforcing thls prov1510n of the Agreement
'xc::g \\

SEVENTH:.‘I("""(dS\‘The ‘éouhty reserves the right to cancel this Agreement on thirty (30)
days’ prior written notice tq_thé/ Municipality when it deems it to be in its best interests to do so.
In such event, the Municipality shall be compensated and the County shall be liable only for
payment for services already rendered under this Agreement prior to the effective date of
termination at the rates specified in Schedule “A.”

In the event of a dispute as to the value of the services rendered by the Municipality prior

to the date of termination, it is understood and agreed that the County shall determine the value of



such services rendered by the Municipality. Such reasonable and good faith determination shall
be accepted by the Municipality as final.

(b) In the event the County determines that there has been a material breach by the
Municipality of any of the terms of the Agreement and such breach remains uncured for ten (10}
days after service on the Municipality of written notice thereof, the County, in addition to any
other right or remedy it might have, may terminate this Agreement and the County shall have the
right, power and authority to complete the services provided for in this Agreement, or contract for
their completion, and any additional expense or cost of such completlon shall be charged to and

paid by the Municipality. Notice hereunder shall be effectwe Qn--tne date of receipt.

EIGHTH: The Municipality shall comply, at its own expense w1th the provisions of all
applicable state and municipal requirements and. W1th all state and federal Iaws apphcable to this

‘f

Agreement and the Municipality. ..

NINTH: The Agreement shall not be enforceable unless signed by the parties and
approved by the Office of the County Attorney T, S ™,
:/ / \) " . “ p
TENTH: The partles reco gmze and acknowledge that the obligations of the County under

this Agreement arc. sub_lect to annual appropnatlons by its Board of Legislators pursuant to the

extent of the monles appropnated and avallable The County shall have no liability under this
Agreement beyond funds approprlated and avallable for payment pursuant to this Agreement. The
parties understand and intend that the obllgatlon of the County hereunder shall constitute a current
expense of the County and shall not in any way be construed to be a debt of the County in
contravention of any appllgabt_e constltutlonal or statutory limitations or requirements concerning
the creation of indebtednes\sﬁ by the County, nor shall anything contained in this Agreement
constitute a pledge of the general tax revenues, funds or moneys of the County. The County shall
pay amounts due under this Agreement exclusively from legally available funds appropriated for
this purpose. The County shall retain the ri ght, upon the occurrence of the adoption of any County
Budget by its Board of Legislators during the term of this Agreement or any amendments thereto,

and for a reasonable period of time after such adoption(s), to conduct an analysis of the impacts of



any such County Budget on County finances. After such analysis, the County shall retain the right
to either terminate this Agreement or to renegotiate the amounts and rates set forth herein. If the
County subsequently offers to pay a reduced amount to the Municipality, then the Municipality
shall have the right to terminate this Agreement upon reasonable prior written notice..

This Agreement is also subject to further financial analysis of the impact of any New York
State Budget (the “State Budget™) proposed and adopted during the term of this Agreement. The
County shall retain the right, upon the occurrence of any release by the Governor of a proposed
State Budget and/or the adoption of a State Budget or any anlendments thereto, and for a
reasonable period of time after such release(s) or ad0ptionks) 'to\E:Onduct an analysis of the impacts
of any such State Budget on County finances. After such ana1y51s the County shall retain the right
to either terminate this Agreement or to renegotrate the amounts and rates approved herein. If the

County subsequently offers to pay a reduced amount to the Mumclpahty, then the Municipality

0
{}J

shall have the right to terminate this Agreement upon reasonable prior written notlce

ELEVENTH: All notices glven pursuant to th1s agreement shall be in writing and
effective on mailing. All notlces shall be -sent by reglstered or certlﬁed mail, retumn receipt

requested or by overmght mail; and ma11ed to the followmg addresses

To the County: Executwe D1rector - Youth Bureau
zzzzz <7 112 E.Post Road, 3% floor "~ .
//"' “"““""V-LAWh1te P1a1ns, New York 10601
¢ \‘\ N \
with a copy to; County Attomey .

N Mlchaehan Office. Bu11d1ng, Room 600
‘\ 148 Martlne Avenue

Whlte Plams New York 10601
. y

to the Municipality: Clty of y[ount Vernon
One Roosevelt Square
Mount Vernon, NY 10550

or to such other addresses as may be specified by the parties hereto in writing.

TWELFTH: Failure of the County to insist, in any one or more instances, upon strict
performance of any term or condition herein contained shall not be deemed a waiver or

relinquishment of such term or condition, but the same shall remain in full force and effect.



Acceptance by the County of any Work or the payment of any fee or reimbursement due hereunder
with knowledge of a breach of any term or condition hereof, shall not be deemed a waiver of any

such breach and no waiver by the County of any provision hereof shall be implied.

THIRTEENTH: This Agreement constitutes the entire agreement between the parties

hereto with respect to the subject matter hereof and shall supersede all previous negotiations,
comments and writings. It shall not be released, dlscharged changed or modified except by an

instrument in writing signed by a duly authorized representatlve o? each of the parties.
N
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In the event of any conflict between the tenns of this Agreement and the terms of any
schedule or attachment hereto, it is understood that the terms of this Agreement shall be controlling

with respect to any interpretation of the meanmg and 1ntent of the partles

o
T

. \3
L

FOURTEENTH: This Agreement 18, entered 1nt0 solely between, and may be enforced
only by, the County and the Mun1c1pa11ty and shall not be deemed to create any rights in third

parties, or to create any obhgatrons ofa party to any such thll’d parties

\
. s

(:5 ,/ .
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FIFTEENTH The Munrclpahty shall not delegate any dut1es or assign any of its rights
under this Agreement w1thout\the pnor express wntten consent of the County. The Municipality
shall not subcontract any part of the Work- w1thout the express written consent of the County,
subj cct to any necessary legal approvals Any purported delegation of duties, assignment of rights
or subcontractrng of Work under thrs Agreement without the prior express written consent of the
County is void.” All subcontracts that have received such prior written consent shall provide that
subcontractors are subject to all terrns and conditions set forth in this Agreement. It is recognized
and understooed by the Mun1c1pa11ty that for the purposes of this Agreement, all Work performed
by a County-approved subcontractor shall be deemed Work performed by the Municipality and
the Municipality shall insure that such subcontracted work is subject to the material terms and
conditions of this Agreement. All subcontracts for the Work shall expressly reference the
subcontractor’s duty to comply with the material terms and conditions of this Agreement and shall

attach a copy of the County’s contract with the Municipality. The Municipality shall obtain a

written acknowledgement from the owner and/or chief executive of subcontractor or his/her duly



authorized representative that the subcontractor has received a copy of the County’s contract, read
it and is familiar with the material terms and conditions thereof, The Municipality shall include
provisions in its subcontracts designed to ensure that the Municipality and/or its auditor has the
right to examine all relevant books, records, documents or electronic data of the subcontractor
necessary to review the subcontractor’s compliance with the material terms and conditions of this

Agreement.

SIXTEENTH: The Municipality expressly agrees that neither it nor any contractor,

subcontractor, employee, or any other person acting on its ‘behalf shall discriminate against or
intimidate any employee or other individual on tﬂhé\basis' of race, creed, religion, color, gender,
age, national origin, ethnicity, alienage or ciﬁ"zens/hip status, disabili\t’y, marital status, sexual

orientation, familial status, genetic predlsposmon or carrier, status durlng the term of or in
&

connection with this Agreement, as those terms may be deﬁned in Chapter 700 of the Laws of
Westchester County. The Munlcrpahty acknowledges and understands that the County maintaing

a zero tolerance policy prohibiting all forms of harassment of- discrlmmatton against its employees

N
by co-workers, supervisors, vendors, contrac_tors, of others.\‘ ;

4 (“( \‘-, - o "':..‘ ‘\
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SEVENTEENTH Th1s Agreement rnay be executed simultaneously in several

counterparts, each of Wthh shaH be an onglnal and all of which shall constitute but one and the
same 1nstrument Thls Agreement shall be: construed and enforced in accordance with the laws

of the Statc of New York In add1t10n, the partles hereby agree that for any cause of action arising

out of this Agreernent shall be brought in the County of Westchester.

If anjt‘ter_rn"o_r protd_si,dn of this Agreement is held by a court of competent jurisdiction
to be invalid or void or unenforceable, the remainder of the terms and provisions of this Agreement
shall in no way be affected, ‘trnpaired, or invalidated, and to the extent permitted by applicable law,
any such term, or provision shall be restricted in applicability or reformed to the minimum extent
required for such to be enforceable. This provision shall be interpreted and enforced to give effect
to the original written intent of the parties prior to the determination of such invalidity or

unenforceability.



EIGHTEENTH: This Agreement shall not be enforceable until signed by both parties

and approved by the Officc of the County Attornéy.

IN WITNESS WHEREOPF, the County and the Municipality have caused this Agreement

to be executed:

COUNTY OF WESTCHESTER

\\‘

By:

Kenneth W, J enkms "‘

Acting County Executwe
\
",f / \,
N
e RN

THE CITY.OF MOUNT.VERNON ™.

R

{B};; “‘\“‘\\\_‘V\%‘“ ,,_.‘?:
E‘Méyo;,f‘@ity of Mbuvri‘tYernon

"
\

Approved by the Westchester County Board of Leglslators of the County of Westchester by
Act No. 2022 - o .

Approved by the Mt, Vernon C1ty COU;I}cll on the a dgy of 2022,
Approved / \ o \,\\ ~ L

Sentor Assmtant County Attorney \
The County of Westchester ’

S/CLIPI/YOB/M:. Vernon. Youm.lMA,g.5-.~zg,:""' //'



MUNICIPAL ACKNOWLEDGMENT
(Municipal Corporation)

STATE OF NEW YORK )
) $S.:
COUNTY OF WESTCHESTER)

On this day of , 20 , before me personally came
to me known, and known to me to be the
of , the corporation described
in and which executed the within instrument, who being by me dtﬂy sworn did depose and say that

he/she, the said - resides at ra
and that he/she is

of said corporatlon and knows the corporate seal of the sa1d co’f‘poratlon that the seal affixed to the
within instrument is such corporate seal and that it was so ‘affixed by. order of the Board of Directors
of said corporation, and that he/she signed his name thereto by like order N

.

T Notary Public .




CERTIFICATE OF AUTHORITY

(Municipality)
I, , certify that I am the
(Officer other than officer signing contract) '
of the :
(Title) (Name of Municipality)

(the “Municipality”) a corporation duly organized in good standing under the

~
™

(Law under which organized, e.g., the New York Village Law, Town Law, General Municipal Law)

named in the foregoing agreement that e e

(Person.'éxécu‘ting agréemént)
/ .
who signed said agreement on behalf of the Mumc1pa11ty was, at the time of execuuon

. /7 of the Munlclpallty,

(Title of such person) N

that said agreement was duly signed for on behalf of sa1d Mun1c1pa11ty by authority of its

thereunto duly authorized,
(Town Board, Vzllage Board Ctly Counczl) .

e
i

. '3
W
. i

o (Signature)
‘\‘\\\ Kv‘\‘(‘\vbn‘\‘
STATE OF NEW YORK Lo )
COUNTY OF WESTCHESTER ) I
Onthis day of. ‘ , 20__, before me personally came _
o whose SIgnature appears above, to me known, and know to be the

of

(Title)
the municipal corporation described in and which executed the above certificate, who being by me
duly sworn did depose and say that he, the said

resides at , and that

he/she is the of said municipal corporation.
(Title)

Notary Public County



SCHEDULE A

WESTCHESTER COUNTY YOUTH BUREAU
INDIVIDUAL PROGRAM APPLICATION

Implementing Agency: Cily of Mount Vermon

Program Title: Safe Haven After-Schoal / Summer / CIT and STEAM

FUND AMOUNTS:

Total Program Amount: $84,513

Cost Per Youth: $608.66

Funds Requested: $84,513

AUTHORIZED VOUCHER SIGNEES: :

1. | Last Name: Burreli-EBdiier

Firsi Mame: Debbis

Title: Executive Director

2. | Last Name: Rodriquez

Fiest Name: Glen

Title: Accounting Clerk

AGENCY /MUNICIPALITY INFORMATION:

Implementing Agency is: {check box}

Not For Profit [

Public [X]

Federal 1D Number:13-6007305

Agency Wabsite: www.coviy.com

Bureau

Emplementing Agency/Municipality: City of Mount Vemon Youth

Mailing Strest Address: One Roosevelt Sguare

Suite/Floor/Room # / P.O. Box:

City: Mount Vemon

Stale: NY Zip Code: 10550

AGENCY MUNICIPALITY EXECUTIVE DIRECTOR:

Last Name: Burrell-Butler

First Name: Debbie

Title: Executive Director

Phone Number: (914) Fax: (914)

665-2344 Extension: 665-1373 Email: Dburrell@emwny.com
PROGRAMCONTACTPERSON: . . oo e
Last Name; Treasure First Name: Carolyn Tille: Program Director

Phone Number: Fax: (914)

(914) 6B5-7495 Extension: 665-1373 Email: Ctreasure@@emviy.com

PERIOD OF ACTUAL PROGRAM OPERATION:

HOURS OF OPERATION: 3pm — 5pm

Days of operation 5 Days

From: 1117 2022 Yo 1213172022

Otner £ explain. Seme Saturdays are included for the STEAM program activilies and lrips

X .ﬁa‘ﬂs iiuﬂaff—-&ﬁfm‘

EXECUTIVE DIRECTOR

3-2-22

{ BOARD CHAIRPERSON GIGNATURE

DATE




PROGRAM TiTLE: Safe Haven After-School / Summer ! 1T and STEAM

PROJECTED TOTAL PROGRAM ENRCLLMENT 149

PROGRAM SUMMARY: The Safe Haven After-Schooi Drop In Prouyan) provides academic support in services in ELA,
Seience, Social Studies and Math at Grimes and Cecil Parker schoals in an affort o close the learning gap, which has increased
in the wake of the pandemic. The objeclive of the program is as follows: Parlicipants will meet or exceed high standards for
academic performance and demonstrate knowledge and skills required for lifelong leaming and self-sufficiency. The Mount
Vernon Youth Bureau has provided a safe and nurtusing enviroriment for youth ages 6-12through the Safe Haven Program for
more than twenty (20} years. Free homewark assistance and enrichment aclivities allow for children in low income families to
experience positive youth development opporunities that would ctherwise not be avaitable.

Participants in the Safe Haven Summer Program will have a safs and exciting place 1o spend their time during the summer
break, five days & week from 9:00am — 5:00pm. Participants are offered the opportunity to experience various field trips as well
as STEAM activities, health and wellness projects which include physical fitness classes, music arls and erafis, The Safe Haven
Pragram also provides participants that have previously been served through the program with opportunities to work as
Councilors in Training (CETs) and/or Futors.

Safe Haven Saturdays STEAM Academy was created to provide academic enrichment programming for students in grades

2™ — 6" grades on Saturdays, during the winter months. This program encourages academic and career expioration in the fields
of Science, Technolegy, Engineering Arts and Math. To support the New York State Education Deparimenis Regent Agenda and
Common Core State Standards. The Mount Vernon Youth Bureau will collaborate with parochial, public and charter schoois fo
provide a combination of traditional and non-traditional strategies to aftract students who are disengaged from math and science.
Program activities incfude science experiments, figld rips and STEAM projects. The program operates aut of the Mount Vermnon
Public Library in person, however, will revert ta virtual shoutd the COVID cases increase,

PROGRAM SITES- ;Moétsigniﬁcant {3 Maximum),

Assembly NYS Senate
Type Address {Streetf, City. State, Zip) Dlistrict # Ristrict # Local Planning Board | City Councit District
Grimes k-8 58 So. 10th Ave. Mt Vernon, NY City of Mt Vernon
school 10550 87 36 Planning Beard N/A
Parker k-8 461 80. 6™ Ave City of Mt Vernon
school ML Vernon, NY 10550 87 36 Planning Board N/A
Mt vernon
High Sehool 100 California Road Cily of Mt Vermon
| {summer} Mt Vemon, NY 10552 87 36 Planning Board N/A

Use whole numbers when entering information for Gender, Ethnicity, Age, Target Population, NOT percentages.

GENDER OF PROGRAM PARTICIPANTS {enter number of participents.pergender). | # Male 65 # Female 75

ETHNICITY {Enter nimberof parﬁcf@ni:s perethnic grougi).

White 5 | Black or African American 10 Two or more races 15 Hispanic or Latino 19

American Indian or Alaskan Nalive Asian [ Native Hawaiien or other Pacific Istander

15 fARGET POPULATION SERVING DISCONNECTED YOUTH? {chieck rig or yes) Ko {1 Yos B
Agas; (enter & of parlicipants in poputation described) | 0-6/10 | 7-9/5¢ 101370 [ 1447 18.20 211+

If “Ygs," indicate number of youth: Youth sging ouf of fosler care: 5 Children of incarcerated parents: 5
Youth in the juvenile juslice system who re-enter the community Runaway and homeless youth: 10
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PLEASE DESCRIBE HOW THE PROGRAM FOR WHICH YOU ARE APPLYING FOR FUNDING, ADDRESSES EACH OF THE
FOLLOWING 8 FEATURES OF POSITIVE YOUTH DEVELOPMENT SETTINGS.

(These eight features of effective youth development seltings seive as quality standards for youth programs)

: ‘E Physlcal & Psychoiocica! Safe’cv Saie and healmpe:omotmg facﬂ;iies practtces thatincrease saie peer group m!sraetnon ane
- decrense unsale or confrontational pesr infteeactions.

The Safe Haven program will operate within facilities thal maintain the appropriate insurances and clearances from the NYS OCFS and
OSHA. The program sfaff will ensure that first aid kits, emergency phone numbers and exit signs are accesstble fo participanis. Staff will
receive training on safety policies and operating procedures snnually. Registration forms, attendance logs and accident report forms will be
maintained on sile. Program supplies and materials will remain puarded, with limited access {o participants and transitional staff. Staff will
devalop relationships with participants, secsuity officets and patents fo support a physical and psychologically safe environment for aff
participants, Staff will monitor peer fo peer inferaction and intervene immediately if and when 2 verbal or physical confrontation begins. There
is & zero-folerance policy regarding violence.

2. Appropmte s_t_r_ucz_ure' Limit setbng, clear and cens;stent Tules and expecfahoas - firy enough ccmtml continuity and
presf c_tabﬁxty, cleat boundaries; age approprsaie momtormg

Program staff will ensure appropriate boundaries and expectations for participants by conducting an orientation for participants and parents.
During orientation, staff will communicate the objectives and expectations of the progeam, as well as the contact information for staff.
Participants and parents will be asked fo sign a written agreement which wiil confirm the participants willingness® to adhere to the program’s
rufes and procedures. Program offerings and activities will be age and developementally appropriate. Staff will maintain the onus of contacting
parents in the event that a participant is non.compliant and/ or needs additional support.

53. supportlve Re!ationship Wafmth c!osenessx connactedness; good commt:mcatxen carng; SUppon guidance; sacure
- attachment, responswer\es& _ _

Program staff will be quatified, responsible adult role models who are familiar with the internal funetions of the schiools and the youth
development framework. Staff will ensure that youth and fanulies are connected to community support services and will be able to address
school, youth and fmnily conceras on an ongoiag basis.

4. Opporturiities to Balong: Opporunities Tor masningful inclusion, regardiess of one’s gender: ethnicity; sexual orientafion, or
disabiltias: social inclusion; social engagement, and integration; ogportumhes for somo-cui:ural identity formation support for i
culmrai and b:cultixral competence.

Given the 98 nationalities present within the city of Mount Vernon. outreach to students from diverse backgrounds witl be
conducted on a ongoing basis.. Program offerings and activities will be relevant, age and culturally appropriate.

_ semce. '

The Mount Vernon Youth Bureau will employ staff whe are familiar with the elementary, middle and high school population ard the structure
of the Mount Vernon City School District, Staff will ensure appropriate boundaries and expectations for youth and connnunity, Staff will
model appropriate pro-social behavior and internction. Staff will intervene as necessary to correct mapprpxate behavior and will acknowledge
positive social norms.
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6. Support for Etficacy & Matfering: Youth-based; smpowerment practices that support autonomy; making & real diflerence in
one’s community and being taken seriously. Practices that include enabling, responsibility granhngx and reaninghis chaklenge,
Practices that focus on umpmVemenE rather than on refative current perfformance fevels. .

Staff will provide support and encouragement to young people engaged in varions program aciivities. Staff will encontasge leadership and
commmunity involveinent by providing community service opporfunities. Youth will plan and implement community prejects which wili lend
to efficacy.

7. Opportinities for Skifl Building: Opporthities o Jearn physical, inlellectual, psychological, smotional, and social skiils;
- gxposure to intentional leaming experiences, opporfunities 1o leam cultural i:t@rac;ym communication skifls and good habats atiming;
§ tareparaﬁon foradulf emp!oymeat &nd npporunites to develop soc:a{ and cutturai capital. - ] :

Stf wil pm‘ﬂde gu:dance and mstruction to young people engaged in various program activities, !eadmg to increased dectsmn—mahng and
resistanee skills. Staff will imnplement the youth development model, focusing on asset building,

8. Integration of Family, Schnol! &Commumty Efforts, Coneort!ance, coordm&hon and-syriergy among femity, school, and
commun‘i&y

Staff will interact with school, youth and families as needed fo address concerns and will provide feedback to school and families as requested.
The Mount Vernon Youth Bureau implements the Mount Vernon Communities That Cares coalition (MVCTC), which is modeled from the
Communities That Cares model and aims to reduce isk factors and increases protective factors. Staff will aftend monthly MVCTC meelings as
well as other community network meetings to ensure that information pertaining to the Step Up! Program is shared and resources are
coordinated. Famiies, community members, government officials and the media will be invited to particpate in program events,

Monitoring and Evaluation Methods

contmct xuzes, reguiatxms; pohcles andlor State and Lacal Laws, It identifies the degres towhich & programios opemtion
accompt:shes the activities specified in a contrectiapplication, and how it complies with réquirements. Describe your processto
be used o monitor on-a regular basis. include who willbe responsnble frequency, qa_nd documenfabon of mon;lpuug actwaﬁes

All programs will be monitored through weekly and monthly meetings, reports and site visits conducted by the Executive Director and/ or
Deputy Divector. Program staff will receive training annually on NY'S OCFS regulations, policies, and/or State and Local Laws pertaining to
safey. Members of the Youth Board will monitor program sites on a sexm-annual basis fo ensure that safety requirements and OCFS guidelines
are adhered to by program staff.

49, Evaluation Meﬁwds E\IS[HEHOH meihm arg ﬂ'iﬁ })IQG&SS o deiermme ihe value. Ol' amouht 0f$U¢C&$S in acmevmg apre-.

program, Fvalustions can verify if the ;m:gram i really Tunning as oagsrmily plann&d Diescribe the pmcess 1o be used to-evaluate
: the allainment of the nb;actmesm inciude what wilt be-measured, who will conduct the avaluaﬂnn wnen ttmsi be conduci _ .and
i how !he Fesults will be used .

A work plan indicating goals, objectives. services (specific activities), outcomes. time frame and evaluation process will be
developed by the Coordinator during the first month of the program and updated on a monthly basis. The work plan will be
reviewad and monitored by the Executive and/ or Deputy Director. Monthly reports and site vists will be conducted by staff and
monitored by the Executive Director. Progress on outcomes will be evidenced by attendance and activity sign in sheefs as well as
youth and parent satisfaction swrveys. Quantitative and gralitiative data on academic performance and social/ emotional
behavior wiil be compiled daring the enroilment process and monitored on a quarterly basis. Attainment of specific skill sets will
be evidenced by certificates of completition and written materials such as resumes, cover letters, thank you letters and projects,
Annual reports will reflect the evaluation of the program.
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TOUCHSTONES IMPLEMENTING CONTRACTOR!

FORM 5003 Mt Vernon Youth Bureau
(ADAPTED FROM OCFS) _ :
INDIVIDUAL PROGRAM APPLICATION PROGRAM TITLE:

Safe Haven after-school/
P s -P C t :
rogram Summary-Program Components summer/STEAM

Refer to Touchstenes Coding Document to complete.
Cheose 1 code for each category listed below.

'(-;f)ifgfd‘i‘; ¢ | 3ED EDUCATION

Descrfpﬁoﬁ}

GOAL.: . : . . .

(Enter Code & 311. Children will leave school prepared to live, learn and work in a community as
Description) contributing members of society.

?Ei}’;cggf& | 311. Students will meet and exceed high standards for academic performance and
Descrintion) | demonstrate knowledge and skills required for life-long learning and self-sufficiency.
?;? Code & 0311. Academic Suppert Services: Programs and services which provide resources to
D gs':;}:&'oh}. - support youths' optimat academic performances.

HOW MUCH:

(Enter Code & | 140

Description)

?E?Igrv;i';:‘& 0311B.2 - 80% of the program’s activities will use quality assessment tools.
Description)

zsnETf:%Egéﬁ g: : 0311C.1 - 85% of the youith will improve their academic perfermance.

Description)

Use whole numbers when entering information for Gender, Ethnicity, Ades, and Target Population areas, NOT
percentages. Please provide the best estimate in the spaces provided below,

MALE 65 FEMALE 78 TRANS-FEMALE {MALE TO FEMALE)
TRANS-MALE (FEMALE TO MALE) GNC/NON-BINARY
CHOSE NOT TQ ANSWER

PARTICIPANT GENDER:

ETHNICITY: | WHITE . BLACK ORAFRICAN AMERICAN 108  HISPANIC ORLATINO 15
{Enter AMERICAN INDIAN OR ALASKAN NATIVE 18 ASIAN 1

number of
participants | NATIVE HAWAIIAN OR OTHER PACIFIC ISLANDER TWO OR MORE RACES
perethnic | oTHER/NOT LISTED
group)
AGES; 04 58865 101475 15617 18-20 21+
IS TARGET POPULATION SERVING DISCONNECTED YOUTH? D No Yes

[F “YES,” PLEASE DESCRIBE:
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SCHEDULE B - Budget Reguest
WESTCHESTER COUNTY YOUTH BUREAU
PROGRAM BUDGET
BOL/MISC

For the Period of Operation: January 1, 2022 - Decamber 31, 2022

[Agency Name: Mount Vernon Youth Bureau

Program Title:Sate
Haven

1. PERSCONAL SERVICES

Position/Title Rate of Pay | D85S S“:“W BW. | Budget Requested
2 TEACHER AIDE [10HRS*31WKS) $ 25 H % 15,500
4 TEACHER AIDE {10HRS*31WKS} 3 20 H 3 24,800
STEAM TEACHER AIDE {18HRS*6 WKS) $ 25 H $ 2,700
2 STEAM TEACHER AIDE {18HRS*6 WKS) $ 20 H $ 4,320
SUMMER TEACHER AIDE {30HRS*6 WKS) % 25 H 3 4.500
3 SUMMER TEACHER AIDE (30HRS*6 WKS) $ 20 H $ 10,800
PROGRAM DIRECTOR $ 32 H $ 5,056
TOTAL SALARIES AND WAGES:] § 67,678
TOTAL FRINGE BENEFITS: 5177

TOTAL PERSONAL SERVICES (1)] $ 12,853 |
2. CONTRACT { CONSULTANT SERVICES AND STIPENDS
Contract Basis:

Type of Service or Contractor (Consultant Title Amog?; gry Rate (H, W, BW, SM) Budget Requested
5 SUMMER STIPEND 350.00 $ 2.100.00
DANCE INSTRUCTOR 2,000.00 % 2.000.00
TOTAL CONTRACTED SERVICES AND STIPENDS (2] § 4,100

3. OTPS (OTHER THAN PERSONAL SERVICES complele B-1}

. Category Budget Requested
Supplies % 1,816
Rent
Utilities
Telscommunications 344
Trips $ 3,540
insurance
Other Costs (Consumables) 2,060
TOTAL OTPS (3)] § 7,560
Budget Requested
TOTAL PROGRAM AMOUNT {1)}+{2)+(3) 84,513
TOTAL WCYB FUNDS REQUESTED @ 100% 84,513

TOTAL CASH MATCH @ 0%




AGEHCY/MUNICIPALITY HAME: Mouat Venon Youth Bureau
PROGRAM TITLE: SAFE HAVEN
§TEM LIST DESCRIPTIONS AMOUNT

Dry erase boards, constiuclions paper, glue sticks, pencils, markers,

cravons, paint, play dough, gliter, scissors, bins, tissue paper, yawn

pomgoms, pipe cleans, craft licks, tape, beads, stings znd container
Supplias with tovers, 1,618
Rent
Utifities

One holspot at $28.70 per month for 12 months
Telecommunications 344

3buses at $750, Admission Tor 60 kids (2) a1 $34 per child
Travel 3.540
Insurance

Snacks for STEAM and Summer
Other Costs {Consumables) 2,060

3. TOTAL OTRS 7,560
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SCHEDULE A

WESTCHESTER COUNTY YOUTH BUREAU
INDIVIDUAL PROGRAM APPLICATION

Impiementing Agency: Mount Vemon Youlh Bureau

Program Title: Youth Empowerment

FUND AMOUNTS:

Total Program Amount; $48,708

Funds Requested, $48,706

Cost Per Youth; $1,623.53

AUTHORIZED VOUCHER SIGNEES: .

1.

Last Name: Buirell-Butler

.

First Name: Debbie

Tile: Executive Director

2.

Last Name: Rodriquez

First Name: Glen

Tifle: Account Clerk

AGENCY IMUNICIPALITY INFORMATION: -

Implementing Agency is; (check box)

Not For Profit [J

Public B2

Federal ID Number; 13-8007305

Agency Website: www.cmvny.com

Implementing Agency/Municipality: Mt. Vernon Youth Bureau

Mailing Street Address: One Roosevelt Square

Suite/Floer/Room # / P.O. Box: 3¢ F|

City. Mt. Varnan

Slate: NY Zip Code: 10550

AGENCY IMUNICIPALITY EXECUTIVE DIRECTOR: |

Last Name: Burrel-Butier

First Nama: Debbie

Title: Executive Diractor

Phone Number;
914-565-2344

Extension: Fax: 914-665-1373

Email: Dburrall@emviy eom

PROGRAM CONTACT PERSON:

Last Name: Bacota

First Name: Lauren

Title: Program Direclor

Phone Number:
914-665-2346

Extension: Fax: 914-665-1373

Email: Ibacote@@omyvny.com

PERIOD OF ACTUAL PROGRAM OPERATION:

HOURS OF OPERATION:
3:30pm — 5:30pm Days of operation: Mon. — Fii. From; Jan. 1, 2022 To: Dac, 31, 2022
Other [T] explain;
X Dabtio Sesrralf-Bustlor 3-2-22
EXECUTIVE DIRECTOR / BOARD CHAIRPERSON SIGNATURE DATE




PROGRAM TITLE: Youth Empowerment

PROJECTED TOTAL PROGRAM ENROLLMENT 30

PROGRAM SUMMARY:

The Youth Empowerment Program addresses the unemployment dilemma within the city of Mount
Vernon by providing after-school and summer jobs 1o at risk youth., While there has been a focus to
prepare juvenile delinquents and youth that are under the courts supervision for the workiorce, the scope
of the project has expanded o include youth with barriers to employment such as; low income status;
homeless or foster care status; basic skills deficiencies; lack of job readiness, presentation and
communication skills; and work experience. During the last contract year, 100% of youth served and
received job readiness skills training which will include workshops on resume and cover letter writing;
interviewing skills; mock interviews; job search techniques; web 2.0 joh search skills; completing online
job applications; work ethics; communication and presentation skills; time & money manhagement;
organizational skills; and volunteerism. Soft skills training will be delivered through the READ! Curriculum,
an intervention created by the Wesichester-Putham Workforce Development Board. The acronym
represents: Respect, Enthusiasm, Articulate, Dependable and Initiative. The READ! curriculum covers
soft skilis such as communication, problem solving, work ethics and goal setting.

| PROGRAM SITES- Most significant (3 Maximum}

Type Address {Street, Cily, State, Zip} | Assembly District # | NYS Senate District # | Local Planning Board | Cily Council District

Cily of ML Vemnon

Cily Hall 1 Roosevell Sguare g7m 36th Planning Board N/A
City of &t Vernon
Wartburg | 1 Wartburg Place g wsn Planning Board NiA

Use whole numbers when enfering information for Gender, Ethnicily, Age, Target Population, NOT percentages.

GENDER OF PROGRAM PARTICIPANTS (enter number of participants per gender} - | # Male 16 # Female 15

ETHNICITY (Erler number of participants per ethnic group)

While Black or Afrlcan American 20 Two or more races 5 Hispanic or Latinp 5

American Indian or Alaskan Nalive Aetan Native Hawaitan or other Pacific Isiander

15 TARGET POPULATION SERVING DISCONNECTED YOUTH? {chackn oryes) No [ Yos €
Ages: (enter # of participants in population described} | 0-6 78 10-13 (5) 14-17 (20} | 1820 (6) 21

If “Yas ” indicate rurber of vouth: Youth aging out of fosler care: Children of incarcerated parents. 12
Youth in the juvenile justice system who re-enter the commaunity Runaway and homelass youth
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PLEASE DESCRIBE HOW THE PROGRAM FOR WHICH YOU ARE APPLYING FOR FUNDING, ADDRESSES EACH OF THE
FOLLOWING 8 FEATURES OF POSITIVE YOUTH DEVELOPMENT SETTINGS:

{These eighl features of effective youth devalopment sallings serve as quality standards for youth programs)

1. Physiu! & Psychological Safety:Safe and heslth-promoting facifities; practices that i incrense safe ;:eer group mteracﬂcn and
decrease unsafe or confrontational peerinteractions.

The prograrn will operate within facilities that maintain the appropriate insurances and clearances from the
NYS OCFS and OSHA, The program staff will ensure that first aid kits, emergency phone numbers and exit
signs are accessible fo participants. Staff will receive tfraining on safety policies and operating procedures
annually. Registration forms, attendance logs and accident report forms will be maintained on site. Program
supplies and materials will remain guarded, with limited access o parficipants and fransitional staff. Staff will
develop relationships with participants, security officers and parents to support a physical and psychologically
safe environment for all pariicipants. Staff will monitor peer to peer interaction and intervene immediately when
a verbal or physical confrontation begdins. Psychological Safety- Staff will receive training in PYD 101 to ensure
the highest gquality of psychelogicat safety for all participants. The existing staff have received training rooted in
prevention and resiliency science to promote participants’ overall well-being. Activities are designed to be safe,
healthy and nurturing. Norms to include confidentiality, inclusion, and respect for others will be established and
maintained by participants to foster an environment of psychological safety.

2, Appropriaee s{ruciure. L;mzt seifitg; clear and consistent: rules and expeclaﬁcns ﬁrm enough gontrol; contmmw arzd
predtetabzlﬂy' cIear boufadanesl age apprﬁpnate montionng,

Program staff will ensure approprlate boundaries and expectatmns for pamc:pants by conductmg an
orientation for participants and parents. During orientation, staff will communicate the objectives and
expectations of the program, as well as the contact information for staff. Participants and parents will be asked
{o sign a written agreement which will confirm the participants willingness' to adhere lo the program’s rules and
procedures. Program offerings and activities will be age and developementally appropriate. Staff will maintain
the onus of contacting parents in the event that a participant is nen-compliant and/ or needs additional support.

3. Supportive Relationship: Wannth, closehess, corinactednsss; good commumcabon carmg, Suppor; gtmfance,, secure
'atfachment Tesponsiveness. :

Program staff will be qualified, responsible adult role models who are familiar with the internal functions of
the schools and the youth development framework. Staff will ensure that youth and families are connected
to commumty support services and will be able to address school, youth and family concerns on an
ongoing basis.

&, Opportunities to Belong: Opperunities for meaningful inchusion, regardiess of one’s gender; ethricity; sexual orientation, or
| disabilities; sociatinclusion; sacial engagement, and Integration; oppartunities for socia-culturalidentity formalion; sappcdfor
cusmra! and bicultural competeuc&

Given the 98 nationaliies present within the city of NMount Vernon otreach to students from diverse
backgrounds will be conducted on a ongoing basis. Program offerings and activities will be relevant, age
and culturally appropriate. The Bureau's staff have experience in serving the special populations which
include youth who are classified as low income, minoiity, disabled, homeless, foster care, English
language learners (ELL) and youth who identify as LGBTQIA
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3 service.

The Mount Vernon Youth Bureau staff will model appropriate pro-sociat behavior and interaction. Staff will
intervene as necessary to correct inapprpiate behavior and will acknowledge positive social norms. Youth
will receive training through the evidenced based curriculums and adult role models on how 1o establish
and adhere to appropriate personal, family, school, and neighborhood boundaries. Staif will mode!
appropriate pro-social behavior and interaction and intervene as necessary to correct inapprpiate
behavior. Staff will encourage praise for good behaviors; therefore, staff will acknowledge positive actions
through certificates, articles on the Bureau’s social media accounts, and announcements during
community wide events.

6 Support for Efficacy & Mattering: Youth-based; empowerment practices that support autenomy; making ¢ real d;ﬁerema in
ohe’s Community and benng faken seribusly. Prabhces ihaf inclade enabling, responsibility granting, and meaningfut challenge,
Praclicés thatfocus on tmpmvemeni rather {han onrelalive current performance Jevels,

Staff will provide suppaort and encouragement to young people engaged in various program activities. Staff
will encouarge leadership and commmunity involvement by providing community service opportunities
through the Youth Bureaus Volunteers Inspiring Change Through Opportunities Reaching Youth
{V.LC.T.Q.R.Y) program. Youth will plan and implement community projects which will {end to efficacy.

7. Oppcrtuniziea for Skl Building, Oppcr{umties o feam physicsl, inteliectual, psychaloglcai emotional, and social skills;
exposura tointenfionalieaming experiences, oppoitunities 1o learn cultural literacy, commuinication skﬂls and good habits cf mingd; |
| preparation-for adult amiployment, and opparfunities to develop sociat and culiurat capital.

‘Staff will provide guidance and instruction to young people engaged in various program activities, leading
to increased decision-making and resistance skills. Staff will implement the youth development model,
fogusing on asset building. Opportunities will be provided for participants to publically demonstrate their
sacial justice actions through the Bureau’s youth empowerment events.

8. Integration of Family, Schoci &COmmunEty Eftorts: Concordarice; coordination and synergy-emornig fam:!y, scbooi and:
cormmunily. | .

Staff will interact with school, youth and families as needed to address concerns and will provide feedback
to school and families as requested. The Mount Vernon Youth Bureau implements the Mount Vernon
Communities That Cares coalition (MVCTC), which is modeled from the Communities That Cares meodel
and aims to reduce risk factors and increases protective factors. Staff will attend monthly MVCTC
meetings as well as ather community network meetings to ensure that information pertaining to the Safe
Haven Program is shared and resources are coordinated. Families, community members, government
officials and the media will be invited to particpate in program events,
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Monitoring and Evaluation Methods

9. Monltoring Methods: Moniloring is defined as & systemalic review of a funded program based upon the requiremants of o
coniract rules, reguiafions, policies, andior State and Logal Laws. It identifies the degree o which a program or operation
- accompiishes the activifies specified in a conlracll application, and how it complies with requirements. Describe your pracess lo

All programs will be monitored through weekly and monthly meetings, reports and site visits conducted by
the Executive Director and/ or Deputy Director. Program staff will receive training annually on NYS QCFS
regulations, policies, andfor State and Local Laws pertaining to safety. Members of the Youth Board will
manitor program sites on a semi-annual basis to ensure that safety requirements and OCFS guidelines
are adhered to by program staff.

10. Evaluation Methods: Evaluation methods are the process fo-determine the value or amount of suceess in-achiaving & pre-
determined program of operationaf gost. Evaiualions can idenlify program strengths and weaknesses in order to improve the
prograim. Eveluations can veiify i the pregrem is really running-as originally planned. Describethe process to be-used lo gvaluate
the attainmentof the objéctives. Inelude what wilk be-meastred, who will conduct the evaluation, when it will be conducted, and
how the testitts will be used. S : - o o 3 Lo

A work plan indicating goals, objectives, services {specific aclivities), outcomes, time frame and evaluation
process will be developed by the Coordinator during the first month of the program and updated monthiy.
The work plan will be reviewed and monitored by the Executive and/ or Deputy Director. Monthly reports
and site vists will be conducted by staff and monitored by the Executive Director. Progress on outcomes
will be evidenced by attendance and activity sign in sheels as well as youth and parent satisfaction -
surveys. Quantitative and qualitiative data on academic performance and sociall emotional behavior will
be compiled during the enroliment process and monitored on a quarterly basis. Attainment of specific skill
sets will be evidenced by certificates of completition and written materials such as resumes, cover letters,
thank you letters and projects. Annual reports will reflect the evaluation of the program.




INDIVIDUAL PROGRAM APPLICATION

Refer to Touchstones Coding Document fo complets.
Choose 1 code for each category listed below.

TOUCHSTONES
FORM 5003
{ADAPTED FROM QCFS)

IMPLEMENTING CONTRACTOR:
Mount Viernon Youth Bureau

PROGRAM TITLE:

Program Summary-Program Components Youth Empowerment

LIFE AREA:
{Enter Code &
Description)

1ES: ECONOMIC SECURITY

GOAL:
{Enter Code &
Description)

11: Youth will be prepared for their eventual economic self-sufficiency

{Enter Code &
Description}

OBJECTIVE:

111: Youth seeking Summer jobs will have employment opportunities

s08:
{Enter Code &
Description)

0119: Employment oppertunities

JHOW MUCH:
{Enfer Code &
Description)

30

HOW WELL:
{Fnler Code &
Description)

0119B.2: 80% of staff with training and/or certification in employment services

BETTER OFF:
{Enter Code &
Descriplion)

10419C.1: 85% of the youth will improve their work skills

Use whole numbers when entering information for Gender, Ethnicity, Ages, and Target Population areas, NOT
percentages. Please provide the best estimate in the spaces provided helow.

PARTICIPANT GENDER: MALE 15 FEMALE 15 TRANS-FEMALE (MALE TO FEMALE)
TRANS-MALE (FEMALE TOMALE) ___ GNC/NON-BINARY
CHOSE NOT TO ANSWER
ETHNICITY: | WHITE ____ BLACK OR AFRICAN AMERICAN 20  HISPANIC OR LATING §
(Egtef . AMERICAN INDIAN OR ALASKAN NATIVE ASIAN
numper o
participants | NATIVE HAWAIIAN OR OTHER PACIFIC ISLANDER TWO OR MORE RACES §
perethnic | OTHER/NOT LISTED
group)
AGES: {04 58 10-14 (3) 1517 (20) 18-20(5) 21+2
i8S TARGET POPULATION SERVING DISCONNECTED YOUTH? [:] No @ Yes

iF "YES,” PLEASE DESCRIBE:

Poge 6ol &




SCHEDULE B - Budget Request
WESTCHESTER COUNTY YOUTH BUREAU
PROGRAM BUDGET
BOL-MISC 100%

For the Period of Operation: January 1, 2022 - December 31, 2022

Program Title:

|Agency Name: Mount Vernon Youth Bureati Youth Empowerment
1. PERSONAL SERVICES
e Basis:
Postition/Title Rats of Pay (H.W.BW. SM) Budget Requested
1 TEACHER AIDE {10HRS*6WKS) § 45 HE & 3,082
1 TEACHER AIDE {1O0HRS*12 WKS) $ 45 HE § 6,163
10 YOUTH (10*6 WKS} SUMMER $ 15 ] 18,600
10 YOUTH-AFTER-SCHOOL {10*6 WKS) FALL 8 15 H| $ 9,600
10 YOUTH-AFTER-SCHOOL {10*6 WKS) WINTER S 15 Hl $ 9,000
TOTAL SALARIES AND WAGES:] % 45245
TOTAL FRINGE BENEFITS: 3,461
TOTAL PERSONAL SERVICES ()] § 48,706
2. CONTRACT /| CONSULTANT SERVICES AND STIPENDS
Basis:
. Contract Amount (H.W,
Type of Service or Contracier {Cansultant Tille or Rate of Pay BW, Budget Requested
SM)
TOTAL CONTRAGTED SERVIGES AND STIPENDS [#3] -
3. OTPS {OTHER THAN PERSONAL SERVICES compiele B-1)
Category Budget Requesled
Supplies
[Rent
Utilities
Telecommunications
Trips
Consumabies
Miscellaneous
TOTAL OTPS (3} $ -
Budgel Requested
TOTAL PROGRAM AMOUNT {1)+{2)+{3} 48,706
TOTAL WCYB FUNDS REQUESTED @ 100% 48,706

TOTAL CABH MATCH @ 0%




SCHEDULE A

WESTCHESTER COUNTY YOUTH BUREAU
INDIVIDUAL PROGRAM APPLICATION

implementing Agency: Mount Vernon Youth Bureau

Program Titls: STEP UPI

FUND AMOUNTS:

Cast Per Youth; $512.62

Total Program Amount: $30,757

Funds Requested: $30,757

AUTHORIZED VOUCHER SIGNEES:

1. | Last Name: Burrell-Butler

First Name: Debbie

Title: Executive Director

2, | Last Name: Rodriguez

First Name: Glen

Title: Accounting Clerk

AGENCY JMUNICIPALITY iNFORMATION:

tmplementing Agency is: (check hox)

Not For Profit []

Public

Federal 1D Number: 13-6007305

Agancy Website:www.cmvny.com

implementing Agency/Manicipality: M. Viernon Youth Bureau

Mailing Street Address: One Roosevell Squara

Suite/Floor/Room # / P.O. Box:  3rd FI.

City: Mount Vemon

Staie; NY Zip Code: 10550

| AGENCY IMUNICIPALITY EXECUTIVE DIRECTOR ;

Last Name: Burrell- Buller

First Name: Debbie

Title: Executive Director

Phons Number:
{914) 665-2347 Extension: Fax (9146671373 | Email dburrell@emvny.com
PROGRAM CONTACT PERSON:

Last Name: Woodbury

First Name: Wayne

Title: Program Direcior

Phone Number:
{914) 840-4009

Extension:

Fax: (914) 867-1373

Email: wwoodbury@omvany.com

PERIOD OF AGTUAL PROGRAM OPERATION :

HOURS OF OPERATION:

8:00am-3:00pm

Days of operation, Mon. — Fri.

From: 1/1/2022 To: 12131/2022

Other expiain: Summer Academy for 6

weeks, Monday — Friday Bam — 1pm

X

Dasie Luurvelf-Tecthor

3-2-22

EXECUTIVE DIRECTOR / BOARD CHAIRPERSON SIGNATURE

DATE




PROGRAM TITLE: Step Up Boys

PROJECTED TOTAL PROGRAM ENROLLMENT 60

PROGRAM SIMMARY: The Mount Vernon Youth Burean’s StepUp Prograin combines the evidenced based
framework of the Search Institute’s, 40 Developmental Assets and ONDP’s Comprehensive Gang Model to reduce
the risk of gang involvement and juvenile delinquency amongst males ages 7-17. The Step Up program provides
opportunities provision and social intervention, which increases protective factors within the community during in
and out of school time. The program works to serve the highest risk vouth and the targeted audience is Afvican
American males. National indicators and local data suggest that the risk of youth becoming involved in eang
initiations, assaults, in-school suspensions and risky behaviors increases during middle school age. However,
research shows that intervention at an earlier age may result in higher success rates, Surveys collected by staff that
have developed refationships with troubled youth support the prendse that intervention is necessary for elementary
to high school students who have had a nuinber of school suspensions, acadenic failures and/ or have joined gangs
for protection within their neighborhoods and schools.

The program has evidenced a reduction in risk factors such as gang involvement. recidivism and delinguent offenses
siich as truancy and school suspensions. Step Up has served more than 800 voung men over the last thirteen (13)
years. Last vear, of the 175 participants served, 73% showed a reduction in behavioral incidents as measured by
school incident reports. Additionally, 75% of the participants were connected to employment epportunities and |
demonstrated increased job readiness skills,

The StepUp Summer Academy is a learn and earn program. In the Academy, 26 participants meet four days a
week for six weeks, from 9:00am — 1:00pm. Staff conduct workshops that include lectures from city and county
officials on topics such as; gang resistance, leadership skills, the workforce, law enforcement and roll play in areas
of government. They also participate in writing workshops/journaling and receive tutoring in math. Youth are also
exposed to conflict resolution techniques, avoidance risky beliaviors, drug prevention, mock interviews and STEAM
filed trips. The Step-Up program has had success in intervening with youth that have been high ranking members of
local street gangs and/or involved in the cowt system. The Summer Academy gives them another option to make
constructive use of leisure time and eam mouney legally. Step Up has created a collaboration between local crimninal
cowt, judges. probation officers and police, to ensure sununer jobs and outreach to the youth at higher risk.

PROGRAM SITES. Mast significant (3 Maximum) X

Assembly District | NYS Senate
Type Address {Streef City Slate Zip} | # District # Locat Planning Board | City Council District

Graham k-8 421 East 5™ Street Mount City of Mt. Vernon
Varnon, NY 10553 a7 36 Ptanning Board N/A

Columbus k-8 455 North High Street Mt City of Mt. Vernon
Vernon, NY 10552 87 36 Ptanning Board N/A

. 58 So. 10t Ave ML Vernon, NY City of ML Vemon
Grimes k-8 10550 87 36 Planning Board /A




Schedule AWCYB-Stari-Up Plan
Use whole numbers when entering information for Gendar, Ethnicity, Age, Target Population, NOT percentages.

GENDER OF PROGRAM PARTICIPANTS {enter number of paricipants per gender) | # Male 60 # Female

| ETHNIGITY (Enter number of pantieipants per ethnic groun)

White Black or African American 35 Two or more races {1 Hispanic or Latino 13

American Indian or Alaskan Native Asian 1 Native Hawaiian of other Pacific Islander

IS TARGET POPULATION SERVING DISCONNECTED YOUTH? _{checkno or yes) INa T ves
Ages: {enter # of participants in population deseribed) | 0-6 7-9{16) | 16-13¢41) | 14-17 (3} 18-20 24+

If “Yes,” indicate number of youth: Youlh aging out of foster care: Childven of mcarcerated porenis: 5
Youth in the juvenile justice system who re-enter the community Runaway and homeless youih

PLEASE DESCRIBE HOW THE PROGRAM FOR WHICH YOU ARE APPLYING FOR FUNDING, ADDRESSES EACH OF THE
FOLLOWING 8 FEATURES OF POSITIVE YOUTH DEVELOPMENT SETTINGS:

{These eighl fealures of effleclive youth development sellings serve as quality standards for youth programs)

- 1. Physical & Psychological Safety: Safe and healm-pmmotmg facilifies; practices that increase: safe peer group interaction and
- decrease Unsafe.or confrontational peer interactions: )

The Executive and Deputy Director continue to re-iterate the impostance of a safe and healthy facility during site
visits and Professional Developiment workshops. Staff will deliver programs that increase peer group mteraction and
decreases unsafe or confrontational peer interaction. The Program Director will communicate this to all worksite
supervisors. community-based organizations and community stakeholders, the importance of ensuring each location
hostitig programs meets the safety requirentents and are physically safe for all, Staff will also provide a
psychologically safe environment for the young men and mentor peer to peer interaction. Currently the StepUp
Director has a private office in the Departinent of the Youth Burean located in City Hall and classrooms ai various
school which meet the physical and psychological safety requirements of the program psychelogically safe
environment for youth and monitor peer to peer interaction.

2. Appropriate Structure: Limil selling; clear and consistend rules and expectations; frm enough Control; coatmuny and
- mecdu:tat:uiﬁyc clear botndarios, age appmpnalemondmngw

The Program Director and staff will ensure proper boundaries and coordinated activities deemed age and
developmentally appropriate are delivered. A program orientation for both participants and parents will stafe the
program expectarions and will be reiterated throughout the program year. All nessasary information, such as cantact
information for the program, will be provided to participanis, parents and caregivers.




Schedule AWCYB-Start-Up Plan

3. SUpporﬁn Reitﬁonshln Warmfh closeness* connettédness; qood mmmumaancn earing: suppon gurdar;ce 5eCUrg
aliachmem‘ responsuvenass . .

Program staff are qualified and are considered by previous participants and parents to be caring and  responsible
adults. The program director and support staff ate considered to be role models, have excellent communication skills,
take pride in building relationships with the participarus and parents, as well as wuh the schoo}s personnel and the
conumnity.

aisahumes sotial inclusion; sm:;a{ er:gagernam and mtegrai;on, opposmmtsas for suc:o—wﬁurat adenttty {oxmaﬁon, suppoxt for
culiural and bicutfaeat oompetsnce

The StepUp program is an all-male program. However, referrals of at-risk fenmales are made when necessary to other
programs within the Burean. The City of Mount Vernon has 98 different nationalities and although the program
services predomvinately minority (African American & Hispanic), the MVYB does not discriminate and has an open-
door policy that services all race. ethnicities, genders. and cultures.

- 5, Positive Social Horms. Ru!es of behavmr‘ expectatmns injunctions; ways.of doing Hings; values-and morals; obﬁgaisons for
- sepvicd. L : _

Staff will ensure appropiiate boundaries and expectations for youth and community. Staff will model appropriate
pro-social behavior and interaction. staff will intervene as necessary to comrect inapprpiate behavior and will
acknowledge positive social nomus.

6. Suppert for Efficacy & Mattering - Youlh-based; empowerment ;)mchces that support autenomy; makmg a res! differencen
one's communily-and being taken seriously. Practices that includs enabling, responsibility gianting, srid meanmgful chalienge
Practices that focts oh |mprovemnt rathse than o retatwa ctirrent performance favels.

Staff will provide support and encouragement for the young men o be engaged in various program activities, Staff
will encourage leadership and conmounity esvolvemnent by providing community service opportunities through the
Youth Bureau’s Volunteers Inspiring Change Through Opportumities Reaching Youth (V.IL.C.T.ORY) program.
Youth will aid in planning and implement community projects such as the Lights on After School Rally. Black
History Challenge, Spring into Health. World Aids Day, and Earth Day events. All of which will support the youths
efforst to make a difference in their community.

T Oppér'iuniitas for Skill Bultding: Opportunihas:b lgarn physical, intefiectual, psychoioglcai emotional, and social skills;
exposurs to.intentional leaming experiences, opporlunitiss to leam culterst § i‘leracyx cammiuication skilis am! good habits or mind;,
preparabcn for adult emmomwm and gppoﬁunlﬁeﬁ io develop social and culitral capital. :

Staff’ will focus on participants qualities and challenges as a guide to inerease positive youth development skills
which lead to self-sufficiency. The young men wiil be exposed to the growing STEAM workforce; have hands-on
working experiences; opportunities to learn culiural exceptance by taking field trips wheh include exposure to college
campuses; academies which increase comnnmication skills: preperation for employment by completing employment
applications and mock interviews; opportunities to develop social skills and recetve menotorship which helps in
decision-making and increased resistance skills.




Schedute A-WCYB-Start-Up Plan

! mmm,umly

The StepUp program has and wili contime collaboration with the MVPD, MVCSD, Westchester County Departnient
of Probation, and City Courts to make the program beneficial to its participants and their families. The Program
Director will continue to interact with schools, youth and families as needed to address concems. Feedback to and
fromn schools, families, and law enforcement will be provided when requested. Families, comnninity members,
government officials, program administrators and the media will be invited fo participate int prograin events.

Monitoring and Evaluation Methods

.9 Manitorinc Me:hods Memto:mg is tefined as a-systematic review of 8 funded pmgram based: upor ihe: requirernents of s
-contract, nules, regu?at:ons, po!:cxes, andior-State and Local Laws. i |denh§e5 the degree towhich a pmgmm or m;ahm

The MVYB will stay i compliance with the finding sources repotting and monitoring policies and guidelines. The
Program Director will submit monthly. quarterly and annual statistical imeaswwement reports on the County’s web-
based reporting system on or before the due dates. The Director will also menitor the program daily and will meet
with their immediate supervisor at least once a month. The nmeetings will discuss obstacles, prograin enhancements,
progress, goal attainment, etc. Progran staff will receive training annually from an NYS QOCFS representative who
will provide detailed workshops on OCFES regnlations, policies and/or State and Local Laws pertaining to safety in
after-school programs, Reports will be reviewed, and site visits will be conducted by the execntive Director and
Deputy Director. Members of the Youth Board will also periodically monitor program sites. Visits will be both
anncunced and unannounced to eusure that safety requirements and OCFS guidelines are adhered to by progran
staff.

10 Evaluttxon Methods Evatuat:on methods ara the processto detarmma ifae valua or amaunt of success ln achiavmg apre-

program, Evaluations. can verfy if ihe prugram is reaity running asoriginally planned. Descritie the process fo be used to svaluale
the sitainment of the: eb;echves:“ include: what wilt be measired, who will conduct the evaluatmn when it will e eonducted, and
how'ihie resulls willbe used }

A workplan indicating goal. objectives. services (specific activities), outcomes, milestones, time frame and
evaluation process will be developed by the Director during the first month of prograin and updated monthly. The
work planwill be reviewed and monitored by the Executive and Deputy Director. Monthly reports and site visits will
be conchicted by staff and monitored by the EWxecutive Director and/or Deputy Director. Progress on outcomes will
be evidenced by attendance and activity sign-in sheets as well as youth and parents satisfaction surveys. Qualitative
and Quauntitative data on acedemic performances and social/emotional behavionr witl be compiled during the
enrollrment process and monitored every quarter as evidenced with vouth report cards and progress reports.
Altainment of specific skill sets will be evedenced by certificartesof completion and written materials such as
resurnes, cover letters, thank vo letters and projects. Annval rports will reflect the evaluation of the prograny. In an
effort to capitalize on the programs strenghts and fackle its weeknessess, the Program Director and staff will also
cotlect written feedback and testiinonials from parents, caregivers and particpants.




Schedule A-WCYB-Start-Up Plan

TOUCHSTCNES IMPLEMENTING CONTRACTOR:
FORM 5003 Mount Vernon Youth Bureau
{ADAPTED FROM QCFS)
INDIVIDUAL PROGRAM APPLICATION . _ -
Program Summary-Prograrm Components Z?E%GUR:M TITLE:

Refer to Touchstones Coding Document to complete.
Choose 1 code for each category listed below.

LIFE AREA: oy . ..
(Enter Code & Descriplion) 4CVC: Chiizenship / Civic Engagement
GOAL: . . . 41: Children and youth will demonstrate good citizenship as law-abiding contributin
{Entor Code & Description) e . oy £ e P & &
* | members of their families, schools and conmmunities.
OBJECTIVE: [P . . . . .
(Enter Code & Description) 418: Children and youth will refrain from violence and other illegal behaviors,
s0s: 0421 Juvenile Delinquency Prevention Services: Such programs provide youth comrt,
{Enter Code & Description} | juvenile justice diversion services, juvenile aid bureawofficer, gang & violence
prevention/intervention.
HOW MUCH: €0
{Entsr Code & Description)
?5?12,»?;5;:& Description) 0421B.3 % of programs or activities assessed using a research-based quality
P assessinent 100l (such as NYSPQA: NYSAN: YPQA) and achieving an above average
score (such as PQA score of 3.0 or higher)
BETTER OFF: 5 ) . b .
(Enter Code & Description) 0421C2  #9% of youth with reduced high-risk behaviors.

Use whole numbers when entering information for Gender, Ethnicity, Ages, and Target Population areas, NOT
percentages, Please provide the best estimate in the spaces provided below.

PARTICIPANT GENDER: MALE 60 FEMALE  TRAMNS-FEMALE (MALE 1O FEMALE)
TRANS-MALE {FEMALE TO MALE) GNCINON-BINARY
CHOSE NOT TO ANSWER
ETHNICITY: | WHITE BLACK OR AFRICAN AMERICAN 3§ HISPANIC OR LATINO 13
(Eg‘ef " AMERICAN INDIAN OR ALASKAN NATIVE ASIAN 1
nimoer ¢
participants | NATIVE HAWANIAN OR OTHER PACIFIC ISLANDER TWO OR MORE RACES 11
per ethnic | QTHERINOT LISTED
group}
AGES: 04 5918 101441 151756 182010 21+
IS TARGET POPULATION SERVING DISCONNECTED YOUTH? [ No 52 Yes

IF “YES,” PLEASE DESCRIBE:




SCHEDULE B - Budget Request
WESTCHESTER COUNTY YOUTH BUREAU
PROGRAM BUDGET
BOLMISC

For the Period of Operation: Janaury 1, 2022 - December 31, 2022

Agency Name: Mount Vernon ‘fouth Bureau

Program Title: Step Up

1. PERSONAL SERVICES

Pasition/Title Rate of Pay Basis: é;‘;w BW, Budget Requested
4 STEF UP DIRECTOR 3 25 H $ 3,500
5 COMMUNITY WORKER AIDE - FALL 3 15 H $ 4,500
5 COMBMUNITY WORKER AIDE - WINTER $ 15 H 3 4,500
TOTAL SALARIES AND WAGES:| 3 12,500
TOTAL FRINGE BENEFITS:| $ 856
TOTAL PERSONAL SERVICES {1)] & 13,456
2. CONTRACT / CONSULTANT SERVICES AND STIPENDS
Contract Basis:
Type of Service or Contractor (Consultant Title Amount or (HW, Budget Requested
Raie of Pay | BW, SM}
26 YOUTH - STEP UP ACADEMY-SUNMMER $300 perivth 7,800
3 Counsalor In Training $350 per/yth 1,050
Leadership, Sign Language, Health & Wellness,
and Training $ 3.000 3000
TOTAL CONTRACTED SERVICES AND STIPENDS (2)] & 11,850
3. OTPS (OTHER THAN PERSONAL SERVICES compiete B-1)
Category Budget Requested
Supplies 491
Rent
Utilities
Telecommunications $ 250
Travel $ 3,750
Insurance
Other Costs (Consumabias) $ 960
TOTAL OTPS (3] & 5,451
Budget Requested
TOTAL PROGRAM AMOUNT {1)+{2)+{3) 30,757
TOTAL WCYB FUNDS REQUESTED & 100% 30,757

TOTAL CASH MATCH & 0%




AGENCYMMUNICIPALITY HAME: Mount Vernon Youth Bureau

PROGRAM TITLE: Step Up
ITEM LIST DESCRIPTICHS AMOUNT

= % Activity supplies 491.00

Rent

Utiities

Tefacommuications Zoom for 3250 at $20.83 per menth. 280

Travel 3 busas a1t $750, Admission for 30 Kids {2 tips) ab 350 par chitd 378

nsurance

Cther Cosis {Consumables) Snacks for fie Summer 950
3. TOTALOTPS 5451




SCHEDULE "C"
STANDARD INSURANCE PROVISIONS

(Contractor)

1. Prior to commencing work, and throughout the term'of the Agreement, the Contractor
shall obtain at its own cost and expense the required insurance as delineated below from insurance
companies licensed in the State of New York, carrying a Best's financial rating of A or better. The
Contractor shall provide evidence of such insurance to the County of Westchester (“County™),
either by providing a copy of policies and/or certificates as may be required and approved by the
Director of Risk Management of the County (“Director”). The policies or certificates thereof shall
provide that ten (10) days prior to cancellation or material change in the policy, notices of same
shall be given to the Director either by overnight mail or perSOnéldelivery for all of the following
stated insurance policies. All notices shall name the‘"Contraetof"and‘-identify the Agreement.

If at any time any of the policies requlred herein shall be or become unsatisfactory to
the Director, as to form or substance, or if a company issuing any such pohcy shall be or become
unsatisfactory to the Director, the Contractor shall i upon notlce to that effect’ from the County,
promptly obtain a new policy, and submit the policy or the cert1ﬁcate as requested by the Director
to the Office of Risk Management of the County for approval by the Director. Upon failure of the
Contractor to furnish, deliver and maintain such insurance, the Agreement, at the election of the
County, may be declared suspended d1scont1nued or. termmated

Failure of the Contractor to take out mamtaln or the taklng out or maintenance of any
required insurance, shall ot reheve the Contractor from any hablllty under the Agreement, nor
shall the insurance requlrements be construed to conﬂlct with or otherwise limit the contractual
obligations of the Contractor concernmg 1ndemn1f1cat1on

All property losses shall be made payable to the “County of Westchester” and adjusted

with the approprlate County personnel e
\. \

n the event that cianns for whlch the County may be liable, in excess of the insured
amounts prowded herein are ﬁled by reason of Contractor’s negligent acts or omissions under the
Agreement or by virtue of the provisions of the labor law or other statute or any other reason, the
amount of excess of such claims or any portion thereof, may be withheld from payment due or to
become due the Contractor until such time as the Contractor shall furnish such additional security
covering such claims in form xsatisfactory to the Director.

In the event of any loss, if the Contractor maintains broader coverage and/or higher
limits than the minimums identified herein, the County shall be entitled to the broader coverage
and/or higher limits maintained by the Contractor. Any available insurance proceeds in excess of
the specified minimum limits of insurance and coverage shall be available to the County.

2. The Contractor shall provide proof of the following coverage (if additional coverage is
required for a specific agreement, those requirements will be described in the Agreement):



a) Workers' Compensation and Employer’s Liability. Certificate form C-105.2 or
State Fund Insurance Company form U-26.3 is required for proof of compliance with the New
York State Workers' Compensation Law. State Workers' Compensation Board form DB-120.1 is
required for proof of compliance with the New York State Disability Benefits Law. Location of
operation shall be "All locations in Westchester County, New York."

Where an applicant claims to not be required to carry cither a Workers'
Compensation Policy or Disability Benefits Policy, or both, the employer must complete NYS
form CE-200, available to download at: http://www.wcb.ny.gov.

If the employer is self-insured for Workers Compensation, he/she should
present a certificate from the New York State Worker's Compensation Board evidencing that fact
(Either SI-12, Certificate of Workers’ Compensation Self- Insurance or GSI-105.2, Certificate of
Participation in Workers’ Compensation Group Self Insurance)

\.“

b) Commercial General Llablhty,lnsurance with . combmed single limit of
$1,000,000 (c.s.1) per occurrence and a $2; 000 000 aggregate limit* naming the “County of
Westchester” as an additional insured on a prrmary and non-contnbutory ba51s Th1s insurance

shall include the following coverages

R
N
\\

i. PI‘CI’I’IISCS Oﬁérations
ii.Broad Form Contractual

,,,,,,,

c) Commerclal Umbrella/Excess Insurance $2 000 000 each Occurrence and
Aggregate naming the “County of Westchester as\add1t1ona1 insured, written on a “follow the
form” bas1s """""" R -
e e o . / - T : 3

g”' i NOTB Add1t1ona1 1nsured status shall be provided by standard or other

endorsement that extends coverage ‘to the County of Westchester for both on-going and completed
operatlons N S

d) Automoblle L1ab111ty Insurance with a minimum limit of liability per
occurrence of $1, 000 000 for bodlly injury and a minimum limit of $100,000 per occurrence for
property damage or a. cornblned ‘single limit of $1,000,000 unless otherwise indicated in the
contract specifications. Thrs insurance shall include for bodily injury and property damage the
following coverages and naimé the “County of Westchester” as additional insured:

i. Owned automobiles.
ii. Hired automobiles.
iii. Non-owned automobiles.

¢) Abuse and Molestation Liability, either by separate policy of insurance or
through endorsement to the General Liability Policy or Professional Liability Policy. (Limits



"y

of $1,000,000.00 per occurrence/3,000,000 aggregate). This insurance shall include coverage
for the following, including coverage for client on client, counselor client, and third parties :

i. Misconduct
ii. Abuse (including both physical and sexual)
iii. Molestation

This insurance shall, if it is a separate policy rather than an endorsement to an

above-specified policy, name the “County of Westchester” as additional insured.
3. All policies of the Contractor shall be endorsed to"éOntéin the following clauses:
/

a) Insurers shall have no right to recovery or subrogation against the County
(including its employees and other agents and agenc1es) /it bemg the intention of the parties that
the insurance policies so effected shall protect both parties and be- pnmary coverage for any and
all losses covered by the above-described insurance. N

\ \ R

b) The clause "other insurance prov151ons ina pohcy in whlch the County is

named as an insured, shall not apply to, the County

t
s

\\ . “z_\ o j

¢) The insurance companles 1ssu1ng the pohcy or policies shall have no recourse
against the County (including its agents. and agen01es as aforesald) for payment of any premiums

<
\ d

d) Any arid ail deductlbles 1n the above deserlbed insurance policies shall be
assumed by and be for the account of and at the sole risk of, the Contractor.

-+
.
e,



