
HONORABLE BOARD OF LEGISLATORS 

WESTCHESTER COUNTY 

Your Committee is in receipt of a communication from the County Executive pertaining 

to approval of the Agreement between the County of Westchester and the District Attorney's 

Investigators PBA ofWestchester County, Inc. ("the Union") on a four (5) year contract 

commencing on January 1, 2020 and ending on December 31, 2024 ("Memorandum of 

Agreement" or "Agreement"). All terms and conditions of the collective bargaining agreement, 

as continued or changed by an interest arbitration award and prior memoranda of agreement, 

shall remain in full force and effect except as agreed to be modified herein. 

Upon approval by the Union membership and Your Honorable Board, all new terms and 

conditions shall be implemented as soon as practicable. Base wage increases for 2020, 2021, 

2022, 2023, and 2024 shall also be implemented as soon as practicable. 

Any and all retroactive money due and owing, if any, shall be paid as soon as practicable 

to all unit members employed from January 1, 2020 to the date of execution of this agreement. 

The provisions of the Agreement that this Board's consideration and approval in 

compliance with the Public Employees' Fair Employment Act ("Taylor Law") are outlined 

below: 

1. Duration: 

This Agreement shall be effective January 1, 2020 and ending on December 31, 2024. 

2. Compensation: 

Compensation shall be amended to read as follows: 



a. Effective January 1, 2020, each step of the salary schedule in effect on December 
31, 2019 shall be increased by 3.0%. 

b. Effective January 1, 2021, each step of the salary schedule in effect on December 
31, 2020 shall be increased by 3.0%. 

c. Effective January 1, 2022, each step of the salary schedule in effect on December 
31, 2021 shall be increased by 2.0%. 

d. Effective January 1, 2023, each step of the salary schedule in effect on December 
31, 2022 shall be increased by 2.0%. 

e. Effective January 1, 2024, each step of the salary schedule in effect on December 
31, 2023 shall be increased by 2.75%. 

3. Holidays 

Effective June 19, 2023, and each January 1st thereafter, Juneteenth shall be credited 
holiday to all employees as a non-accruable "chart day" to be used within the calendar year. 

4 Shift Differential: 

The Shift Differential shall be amended to read as follows: 

Effective January 1, 2023, the shift differential shall be increased to $28.00. 

5. Welfare Fund: 

The Welfare Fund shall be amended to read as follows: 

The County shall forward the following amount, every year, for each employee to the 
Association Welfare Fund: 

a. Effective January 1, 2022, increase annual payment by $100 (total for each 
employee - $2,550). 

b. Effective January 1, 2023, increase annual payment by $100 (total for each 
employee - $2,650). 

c. Effective January 1, 2024, increase annual payment by $75 (total for each 
employee - $2,725). 



Your Committee has carefully considered the subject matter, the Agreement, and the 

attached Act and recommends approval of the Agreement. An affinnative vote of a majority of 

the Board is required to pass this legislation. 

Dated: White Plains, New York 
/1/oVGWt 'r;Q f' ({'\ 2023 

COMMITTEE ON 



Dated: November 13, 2023 
White Plains, New York 

COMMITTEE ON 

Budget & Appropriations 



FISCAL IMPACT STATEMENT 

SUBJECT: UFPO Contract 2020-2024 □No FISCAL IMPACT PROJECTED 

OPERATING BUDGET IMPACT 
To Be Completed by Submitting Department and Reviewed by Budget 

[K]GENERAL FUND 

Total Current Year Expense 

Total Current Year Revenue 

SECTION A - FUND 

□AIRPORT FUND □SPECIAL DISTRICTS FUND 

SECTION B - EXPENSES AND REVENUES 

$ 1,688,000 

$ 143,000 

Source of Funds (check one): [K]current Appropriations 

□Additional Appropriations 

[K]Transfer of Existing Appropriations 

Oother (explain) 

Identify Accounts: Various Personal Services Accounts 

Potential Related Operating Budget Expenses: Annual Amount 

Describe: 

Potential Related Operating Budget Revenues: Annual Amount 

Describe: 

Anticipated Savings to County and/or Impact on Department Operations: 

Current Year: 

Next Four Years: 2024 - Expense of $780,000 and Revenue of $66,000 

Prepared by: Mark Medwid 

Title: Associate Budget Director Reviewed By· 

Department: Budget ~ 
Budget Director 

Date: November 3, 2023 Date: ll ~ ~ 



MEMORANDUM OF AGREEMENT 
This Mcmoraudum of Agreement it entered into by and between the County of 

W..tohater (the "County") and )/JC District Attomey'a lnvestiguors PBA of Westchester County, 
loo. (the "Union") dlled this /,Y:'dAy ofNovanber, 2023. 

WHEREAS, the County end the Union are parties to a oollective bqaining •J!l'ement 
wbiob wu oonliD.ued, • modified, by an intaat arbitnlion award and seveml memoranda of 
oareement, most reaently coverina the poriod of Janucy I, 2016 through Oeoember 31, 2019; 
and 

WHEREAS, the pe,ties ha"" now ieachod an oa,eemcnt u cf the date of execution of 
this Memorandum of Agreement lbr the terms ond conditions of a successor collective 
l,a,gainiua ....,._en1 fur the period of Jm11wy I, 2020 through December 31, 2024 and wish to 
....,.,rializz their 1111dastatuling, in writins; and 

WHEREAS, this Memorandum of Agteement is subjeot to ratification by the Union and 
County Legl1lature u set forth hen:in; and 

WHEREAS, upon exeoution of this MemolllDdum of ASJOC1Dent by the ,opruentatives of 
the County and the Union, the parties agiu to comply with the followiog: 

l , All terms and conditions of the collective barplning 1a,<CG1en~ os continued or changed 
by the interest arbitration award and prior memoranda of agreement as set forth above, 
shall ranain in full fon:e and eft'ect exoept as agm,d to be modified herein. 

2. A1ler ratification by the Union and County Legi1l11UR, all new terms and condition, shall 
be implemented as IOOn as praoticabl• followins the dale of the County Legislatuo:'s 
ratificalioll vote. Bue wage increues for 2020, 2021, 2022, 2023, 1111d 2024 shall be 
implemented as soon u plllCticable. 

3. Tho County egrces that any and all ,.troactive money due and owing, if any, shall be paid 
as soon u practicable to all unit mcmbets employed &om Janumy I, 2020 to the date of 
....utionofthi,_.DL 

4. The parties agm, that upoo approval of the County LegislatUIC ofter ratification by the 
Unioo, this Memorandum of Apment shall have th• lull force and elfect or the 
colleotiv. bargaining aar,:lltllent between the parties. 

NOW, 1HEREFORB, in contideration of the promises and mutual covenanls contained 
ber,in, upon ntification by the Union and approval by the Cow,ty Legislature, the parties oS"" 
that • suooessor colleotive bargaining agr,cmenl as oontinuod or changed by the intc..,t 
arbilralion award and prior memorandum of as,eemen~ a, set forth above shall reflect the terms 
hfflinbelow: 

1. J>UM'DQN 

ThisAateem,entshall beelfective Janumy t, 2020 through December 31, 2024. 

2. CQMPJ;NMflQN 

btlp~ /lmait.weslchestcrd.i. net/OWa/ser~•cc svcfs/GetrileAll().Cl"im CC-PAH29sltO.iOkUF7RU1c\'OO_XeAL_RkUlrivvYZ1eVtMVwsZ o 11/1/.::3 2-26 Pl.i 
PJ\l' 1 ,o/ 3 



8, Eff'cotivc Ianuary I, 2020, each slcp of the salary schedule in elfe\:I on December 
31, 2019 shall be inm:ascd by 3.0%. 

b. Effcctive Janiwy l, 2021, each step of the sahuy schedule in em:i:t on ~ber 
31, 2020 shall be increased by 3.0%. 

C. Efl'ec:tive Ianuuy 1, 2022, each step of the WI!)' tchedule in effeet on December 
31,2021 shall bcincreasedby2.0%. 

d. Effective January 1, 2023, etch step of the salnry schedule in effect on December 
31, 202l lhall be increastd by 2.0%. 

e, Effective 1anu.ary 1, 2014, each step oflhc wuy schedule in effcci on December 
31, 2023 shall be incrwed by 2.75%. 

3, 80Jcmm 

Elfeetiv, 11111• 19, 2023, ud caah 1anWII)' 1• lhenaftcr, Juncteenth thall be credited 
holiday to all employee, u • non•aeoruahle uchan day" to be used wilhlA the ca.leii.dar 
year. 

4. BRJD' OlEEEBENTI,4,L 

EO'cctiveJanuary 1, 2023, the 1hift dilfcrmlial &ball bo increased 10 $21.00. 

S. MJDH fJJND 

The CoWlC)' shill forwtrd the following ann\111 am.011111 for each employee, payable in 
oqutl monlltly wtallmenrs, to lhe A.ssoc:iation Welfare Fund: 

I, Effective Janwuy 1, 2022. Increase llllll\111 payment by SlOO - S2,5S0 

b. Eflutiw January 1, 2023, increull 11D.Dua.l p1ymen1 by Sl00-S2,650 

C, Effective h11uary I, 2024, incroasll annUAl payment by S75 - $2,125 

All proponls not addmsed by the Memol'lllldum of Agreement tw wilhdnlwn by the ponies. 

Apud to by and between lhe parties' representatives, JU ~et forth below. 

h!tps l/m,111.wosltnesterda ne1/0wa/ser~1te.svc/s/GetF,1eAttachm .CC-PAH29sl10aOkLIF7RU1c'l'DO_XoAl_RkUlrcsv't'ZJeVt~1VwsZ a 
11/1/23 ; Jo PM 

P,,ge 2 cl 3 



ACTNO. __ 2023 

AN ACT approving certain financial terms and 
conditions of employment requiring legislative 
approval by law in a Collective Bargaining 
Agreement for those employees of Westchester 
County represented by the District Attorney's 
Investigators PBA of West chester County, Inc. 
for a five (5) year period commencing on January 1, 
2020 and ending on December 31, 2024. 

BE IT ENACTED by the Westchester County Board of Legislators as follows: 

Section 1. All terms and conditions of the collective bargaining agreement, as 

continued or changed by an interest arbitration award and prior memoranda of agreement, shall 

remain in full force and effect except as agreed to be modified herein. 

Section 2. Compensation: 

Compensation shall be amended to read as follows: 

a. Effective January 1, 2020, each step of the salary schedule in effect on December 
31, 2019 shall be increased by 3.0%. 

b. Effective January 1, 2021, each step of the salary schedule in effect on December 
31, 2020 shall be increased by 3.0%. 

c. Effective January 1, 2022, each step of the salary schedule in effect on December 
31, 2021 shall be increased by 2.0%. 

d. Effective January 1, 2023, each step of the salary schedule in effect on December 
31, 2022 shall be increased by 2.0%. 

e. Effective January 1, 2024, each step of the salary schedule in effect on December 
31, 2023 shall be increased by 2.75%. 



Section 3. Holidays: 

Effective June 19, 2023, and each January 1st thereafter, Juneteenth shall be credited 
holiday to all employees as a non-accruable "chart day" to be used within the calendar year. 

Section 4 Shift Differential: 

The Shift Differential shall be amended to read as follows: 

Effective January 1, 2023, the shift differential shall be increased to $28.00. 

Section S. Welfare Fund: 

The Welfare Fund shall be amended to read as follows: 

The County shall forward the following amount, every year, for each employee to the 
Association Welfare Fund: 

a. Effective January 1, 2022, increase annual payment by $100 (total for each 
employee - $2,550). 

b. Effective January 1, 2023, increase annual payment by $100 (total for each 
employee - $2,650). 

c. Effective January 1, 2024, increase annual payment by $75 (total for each 
employee - $2,725). 

Any and all retroactive money due and owing, if any, shall be paid as soon as practicable 
to all unit members employed from January 1, 2020 to the date of execution of this agreement. 

Section 6. This Act shall take effect immediately. 




