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- ----
George Latimer 
County Executive 

November 3, 2023 

Honorable Westchester County Board of Legislators 
County of Westchester 
800 Michaelian Office Building 
148 Martine Avenue 
White Plains, New York 10601 

Re: Approval of Agreement between the County of Westchester and the District Attorney's 
Investigators PBA of Westchester County, Inc. 

Dear Members of the Honorable Board of Legislators: 
This is to advise you that the Administration and the District Attorney's Investigators PBA of 

Westchester County, Inc. (''the Union") have, subject to the approval of your Honorable Board, reached 
an agreement on a five ( 5) year contract commencing on January 1, 2020 and ending on December 31, 
2024 ("Memorandum of Agreement" or "Agreement"). All terms and conditions of the collective 
bargaining agreement, as continued or changed by an interest arbitration award and prior memoranda of 
agreement, shall remain in full force and effect except as agreed to be modified herein. 

In accordance with the Memorandum of Agreement, I request that this matter be placed on the 
Board's agenda for a regularly scheduled meeting, as soon as practicable. Upon approval by the Union 
membership and Your Honorable Board, all new terms and conditions shall be implemented as soon as 
practicable. Base wage increases for 2020, 2021 , 2022, 2023, and 2024 shall also be implemented as soon 
as practicable. 

Any and all retroactive money due and owing, if any, shall be paid as soon as practicable to all unit 
members employed from January 1, 2020 to the date of execution of this agreement. 

The provisions of the Agreement that require your consideration and approval in compliance with 
the Public Employees' Fair Employment Act ("Taylor Law") are outlined below: 

1. Duration: 
This Agreement shall be effective January 1, 2020 and ending on December 31, 2024. 
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2. Compensation: 

Compensation shall be amended to read as follows: 

a. Effective January 1, 2020, each step of the salary schedule in effect on December 
31, 2019 shall be increased by 3.0%. 

b. Effective January 1, 2021, each step of the salary schedule in effect on December 
31, 2020 shall be increased by 3.0%. 

c. Effective January 1, 2022, each step of the salary schedule in effect on December 
31, 2021 shall be increased by 2.0%. 

d. Effective January 1, 2023, each step of the salary schedule in effect on December 
31, 2022 shall be increased by 2.0%. 

e. Effective January 1, 2024, each step of the salary schedule in effect on December 
31, 2023 shall be increased by 2. 75%. 

3. Holidays 

Effective June 19, 2023, and each January 151 thereafter, Juneteenth shall be credited holiday to 
all employees as a non-accruable "chart day" to be used within the calendar year. 

4 Sl,ift Differential: 

The Shift Differential shall be amended to read as follows: 

a. Effective January 1, 2023, the shift differential shall be increased to $28.00. 

5. Welfare Fund: 

The Welfare Fund shall be amended to read as follows: 

The County shall forward the following amount, every year, for each employee to the 
Association Welfare Fund: 

a. Effective January 1, 2022, increase annual payment by $100 (total for each 
employee - $2,550). 

b. Effective January 1, 2023, increase annual payment by $100 (total for each 
employee - $2,650). 



c. Effective January 1, 2024, increase annual payment by $75 (total for each 
employee - $2,725). 

I recommend approval of the Agreement reached between the Administration and the 
District Attorney's Investigators PBA ofWestchester County, Inc. 

George Latimer 
County Executive 



HONORABLE BOARD OF LEG ISLA TORS 

WESTCHESTER COUNTY 

Your Committee is in receipt of a communication from the County Executive pertaining 

to approval of the Agreement between the County of Westchester and the District Attorney's 

Investigators PBA of Westchester County, Inc. ("the Union") on a four (5) year contract 

commencing on January 1, 2020 and ending on December 31, 2024 ("Memorandum of 

Agreement" or "Agreement"). All terms and conditions of the collective bargaining agreement, 

as continued or changed by an interest arbitration award and prior memoranda of agreement, 

shall remain in full force and effect except as agreed to be modified herein. 

Upon approval by the Union membership and Your Honorable Board, all new terms and 

conditions shall be implemented as soon as practicable. Base wage increases for 2020, 2021, 

2022, 2023, and 2024 shall also be implemented as soon as practicable. 

Any and all retroactive money due and owing, if any, shall be paid as soon as practicable 

to all unit members employed from January 1, 2020 to the date of execution of this agreement. 

The provisions of the Agreement that this Board's consideration and approval in 

compliance with the Public Employees' Fair Employment Act ("Taylor Law") are outlined 

below: 

1. D11rati011: 

This Agreement shall be effective January 1, 2020 and ending on December 31, 2024. 

2. Co111pe11sation: 

Compensation shall be amended to read as follows: 



a. Effective January 1, 2020, each step of the salary schedule in effect on December 
31, 2019 shall be increased by 3.0%. 

b. Effective January 1, 2021, each step of the salary schedule in effect on December 
31, 2020 shall be increased by 3.0%. 

c. Effective January l, 2022, each step of the salary schedule in effect on December 
31, 2021 shall be increased by 2.0%. 

d. Effective January 1, 2023, each step of the salary schedule in effect on December 
31, 2022 shall be increased by 2.0%. 

e. Effective January 1, 2024, each step of the salary schedule in effect on December 
31, 2023 shall be increased by 2.75%. 

3. Holidays 

Effective June 19, 2023, and each January 1st thereafter, Juneteenth shall be credited 
holiday to all employees as a non-accruable "chart day" to be used within the calendar year. 

4 Shift Differe11tial: 

The Shift Differential shall be amended to read as follows: 

Effective January 1, 2023, the shift differential shall be increased to $28.00. 

5. Welfare Fu11d: 

The Welfare Fund shall be amended to read as follows: 

The County shall forward the following amount, every year, for each employee to the 
Association Welfare Fund: 

a. Effective January 1, 2022, increase annual payment by $100 (total for each 
employee - $2,550). 

b. Effective January 1, 2023, increase annual payment by $ 100 (total for each 
employee - $2,650). 

c. Effective January 1, 2024, increase annual payment by $75 (total for each 
employee ·- $2,725). 



Your Committee has carefully considered the subject matter, the Agreement, and the 

attached Act and recommends approval of the Agreement. An affirmative vote of a majority of 

the Board is required to pass this legislation. 

Dated: White Plains, New York 
______ ,2023 

COMMITTEE ON 



FISCAL IMPACT STATEMENT 

SUBJECT: UFPO Contract 2020-2024 □No FISCAL IMPACT PROJECTED 

OPERATING BUDGET IMPACT 
To Be Completed by Submitting Department and Reviewed by Budget 

SECTION A - FUND 

[!]GENERAL FUND □AIRPORT FUND □SPECIAL DISTRICTS FUND 

SECTION B - EXPENSES AND REVENUES 

Total Current Year Expense $ 1,688,000 

Total Current Year Revenue s 143,000 

Source of Funds (check one): [!]current Appropriations [!]Transfer of Existing Appropriations 

□Additional Appropriations Oather (explain) 

Identify Accounts: Various Personal Services Accounts 

Potential Related Operating Budget Expenses: Annual Amount 

Describe: 

Potential Related Operating Budget Revenues: Annual Amount 

Describe: 

Anticipated Savings to County and/or Impact on Department Operations: 

Current Year: 

Next Four Years: 2024 - Expense of $780,000 and Revenue of $66,000 

J 

Prepared by: Mark Medwid ! 
Title: Associate Budget Director Reviewed Bv,J · I". • . / i ~ -

~ - , 
Department: Budget Budget Director 

1,.,-

Date: November 3, 2023 Date: ll ~ ~k\ 
\ 



MEMORANDUM OF AGREEMENT 
Tbi1 Mcmonnd11m or Apem.at ii entencl into by aod betweea die County or 

Wellllbestw (1be "Cc1111ty") lllld ~• District Allorney'a lnwstl81(on PBA ofWaachater County, 
lllc. (1H "Uaioa") atod 11m cay ofNoYllllber, 2023. 

WHEREAS, tbe Coumy IDCI tbt Uaioll are pmties to a colledive Nlllinina ap-ecmmt 
which was c:oaliDucd, • modifilll. by aa iDtmat adrilntion awud and several memoranda or 
.-ment. most rcocotly oovaiDg the period of January I, 2016 lhroqh Deeanber 31, 2019: 
•d 

WHEIEAS, tbe panics haw now racbcd u qrecmcat u or tbe date of CQC\ltioo or 
Ibis Memonndum of Agrecmcat lbr tbe tams and l:lOllditions of a successor collective 
llarpiaiaa aa,-i .btlie period of Jmuuy l, 2020 diroup Dlc:cmber 31, 2014 ud wisb IO 

mcmorialiD tbcir~ in writins: met 
WHEREAS, Ibis Mallor-=n or Ap,:emcnt is subject to mtificalion by the Union and 

CoUllty Letptlatin u Id btll herein; and 
WHEREAS. llpOD accutioa oflhia Mcmonmbim of Apeemcnt by lbc rqnscnlllives of 

Ille County and tbc Umoll. the partiel ape to aomply witll the followiq: 

I. All laml md ~ ofdae ooUcc:IMI buplniaa apecmenl, a continued or chanaed 
by die imrelt arltltntion awanl and prior mi:mocanda of qreemmt u set forth ebove, 
a.al raam in fiil1 fon:e ud e~ cxQCPt u ea,:.d lO be modified bema. 

2. Atllr .. tiftcalioa by tbe Union 1111d County LqillllUre, all new terms aad coaditiom sball 
be implemenled u ICIOD u J)IIClic:abl• fbllowina the due of the County Lcgblature'a 
ll!ific:dim wte. Bae wap illl:nua for 2020, 2021, 2022, 2023, ud 2024 shall be 
lmplcmmlted U IIIOII U pru:tic:ab(e, 

3. The County aar- 11w my ad all rctroac:tive moaey dlae Incl owin9, lr aay, shall be paid 
u IOOII U padbblc to all tmit lDCl!lben employed &om 1111.uaiy 1, 2020 lo the date of 
QIQICioaoflhisapecmeal. 

4. 1bc: parties aaree that upon approval ofche County Lepsltlwe after ratification by the 
Union. lbb MelllOfllDdum of Apeemat lhll1 bave the lull fon:e ud elfect or che 
coUectm baspiaiq llfflllllClll bctwlcn the parties. 

NOW, 1llEREFOR6, in c:onsidmtioa of the promita 111d mutual covenants contained 
herein, upoa ratificalion hy die Ullion ud approval by Iha County Leailllaturc, lhe panics apee 
tbat • IIIOCeS!Or collective hupiniag 1pecme11t a Clllllialltd or c:banged hy the inlcrcst 
arbitntioa ■Wini ucl prior soemonndum of agreement, u Ht focth above lhall reOeCI the lmns 
hcniallelow: 

l. QIJMQQN 

11lil Aa,aaacnt sball be efl"ec:live Januuy t, 2020 tbroush December 31, 2024. 

2.mMPF,NsATIQN 

M • -

11J1/.J ~ 16 .-~. 
PlO I of ? 



a. Efl'ICtlve January I, 2020, ach step aflhc 1&lary Khedule In elTm an December 
31, 20l9 shall be incmsed by 3.0%. 

b. Efl'ectiYe J111iwy I, 202l, acb 11ep oflhe salary schedule in errcct on Deeell!bu 
31, 2020 slall be~ by 3.0%. 

C, Efl'ectm January 1, 2022, cacb 1lep ofllae salary 1chcdu.le in eD'ect OD Dec:ember 
31, 2021 1ball be iDc:rascd by 2.0%. 

d, Eftictlve Jmuary l, 2023, each lllp oftbe salary lcbcdule iD efrect Oil December 
31, 2022 aba1I be lncreuld by 2.IM. 

C, Effective Januuy I, 2024, acb 1tep oflhc salary schedule ill dfm OD December 
31, 202l lhaU b, lacrand by 2. 75%. 

3, BOLIQAD 

B&o1iw JUM l!I, 2023, IDd eMb JIIIUIIY i■ llltnafttr, JUlllCCCDlh •bill be Cllldiled 
bollday 10 all mployet1 u a llClll-aCCIIUl!ll1 "cbart dr/' to be med wllhlll die caleadar 
ywar. 

4. SRlfT QlffliBENJJAJ, 

Elb:tive Jl&lucy 1, 202l, the lhift difmailill lhall 1it l=ascd 10 $21.00. 

S. :WUc!ARI fllNP 

1be Collllty lblll lbrwn the Collowma allllllll amowil ror each employee. payable in 
oqllll moolhly iulllllments. to llle Asaoc:ialian Welfa.n: Fuad: 

a. E&atiw Janl&IIY t, 1022, lacrme 111111111 paymen1 by s100- 52,550 

b. Ellictiw Juuuy t, 202J, lacrcue 11D11ual paymen1 by S100-S2,6'0 

c. EffcdM J1DU11Y I, 2024, laffllSUIUlual (llynlClll by $75 -S2.n5 

All plVpOllla not &ddrand by lbe M1mo11111dum of Ai,cemall 1n wilhdrawn by the panie.s. 

Apecd to by and between Ille pmia' 11pmealltlva, u set tor1h below. 

hllp, //m•ol wcsl t hos1011:ta nol/owaJse r~,c• svc/s/GtlFllt"llae~m CC,PAH29s11010kLIF7RU1cVOQ_lC,aA\..RkU,ro•vVZ,eVt~IV"SZ a 
l l/1/-;,3 l ~a PM 

~., g~ 2 ol l 



ACT NO. __ 2023 

AN ACT approving certain financial tenns and 
conditions of employment requiring legislative 
approval by law in a Collective Bargaining 
Agreement for those employees of Westchester 
County represented by the District Attorney's 
Investigators PBA ofWestchester County, Inc. 
for a five (5) year period commencing on January 1, 
2020 and ending on December 31, 2024. 

BE IT ENACTED by the Westchester County Board of Legislators as follows: 

Section 1. All tenns and conditions of the collective bargaining agreement, as 

continued or changed by an interest arbitration award and prior memoranda of agreement, shall 

remain in full force and effect except as agreed to be modified herein. 

Section 2. Compensation: 

Compensation shall be amended to read as follows: 

a. Effective January I, 2020, each step of the salary schedule in effect on December 
31, 2019 shall be increased by 3.0%. 

b. Effective January I, 2021, each step of the salary schedule in effect on December 
31, 2020 shall be increased by 3.0%. 

c. Effective January l, 2022, each step of the salary schedule in effect on December 
31, 2021 shall be increased by 2.0%. 

d. Effective January 1, 2023, each step of the salary schedule in effect on December 
31, 2022 shall be increased by 2.0%. 

e. Effective January 1, 2024, each step of the salary schedule in effect on December 
31, 2023 shall be increased by 2.75%. 



Section 3. Holidays: 

Effective June 19, 2023, and each January 1st thereafter, Juneteenth shall be credited 
holiday to all employees as a non-accruable "chart day" to be used within the calendar year. 

Section 4 Shift Differential: 

The Shift Differential shall be amended to read as follows: 

Effective January 1, 2023, the shift differential shall be increased to $28.00. 

Section 5. Welfare Fund: 

The Welfare Fund shall be amended to read as follows: 

The County shall forward the following amount, every year, for each employee to the 
Association Welfare Fund: 

a. Effective January l, 2022, increase annual payment by $100 (total for each 
employee - $2,550). 

b. Effective January 1, 2023, increase annual payment by $100 (total for each 
employee - $2,650). 

c. Effective January 1, 2024, increase annual payment by $75 (total for each 
employee - $2,725). 

Any and all retroactive money due and owing, if any, shall be paid as soon as practicable 
to all unit members employed from January 1, 2020 to the date of execution of this agreement. 

Section 6. This Act shall take effect immediately. 


